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PROMOTING A POSITIVE SCHOOL CLIMATE
* R.DEVI** DRS.K.PANNEER SELVAM
Introduction :

School climate / environment vary greatly. Whereas some schools feel friendly, inviting,
and supportive, others feel exclusionary, unwelcoming and even unsafe. The feelings and
attitudes that are elicited by a school environment are referred to as school climate.

School climate describe the environment that affects the behavior of teachers and students.
Schml climate characterizes the organization at the school building and classroom level. It
refers to the feel of a school and varies from school to school within the same district. School
climate reflects the physical and psychological aspects of the schaloht are more susceptible to
change and that provide the preconditions necessary for teaching and learning to take place.

Concept of school climate :

School climate refers to the quality and character of school life. School climate is based on
patterns of pAT P1 A8 O A@DPAOEAT AAO 1T &£ OAEIT1T TEZA AT A OAAE A
relationships, teaching and learning practices, and organizational structures. However school
climate is more than the individual experiences, it is a group phenomenon th& larger than
ATu TTA PAOCOT 180 AoPAOEAT AA8 | OOOOAET AAT A Pl OEOEC
youth development and learning necessary for productive, contributive, and satisfying life in a
democratic society.

School climate reflects the physial and psychological aspects of the school that are more
susceptible to change and that provide the preconditions necessary for teaching and learning to
take place.

What is a positive school climate?

A positive teaching and learning environment is esserdl if students are to succeed in
OAETT18 4EAOA EO A AEOAAO T ETE AAOxAAT OOOAAT 006
learning takes place. Students are more motivated to do well and to realize their full potential in
schools that have a positive schdalimate, where they feel safe and supported.

A positive school climate exists when all students feel comfortable, wanted, valued,
accepted, and secure in an environment where they can interact with caring people they trust. A
positive school climate affets everyone associated with the schools, students, staff, parents and
the community. Collectively and individually a positive school climate can have major impact on
the success of all students in the school.

Positive school climate and other important neasurements of school success, including

1 Academic achievement and social growth

1 Students and staff have high seff esteem and are considerate of others
1 Staff productive

i Effective management

1 High morale: students and staff good about being there

9 Cohesiveness: a sense of belonging

1 Opportunities for input: being able to contribute ideas and participate
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1 Renewal: openness to change and improvement
i Caring: students and staff feel that others are concerned about them

1 Healthy and respectful relationshps are promoted among all members of the school
community and

1 Positive behavior is reinforced and students are given opportunities to develop relationships
that are free of racism, discrimination and harassing behavior

Components of school climate :

SeveraAOPAAOO 1T £ A OAETI 1180 PEUOEAAT AT A OI AEAI
1 Appearance and physical point

9 Faculty relations

T300AAT 660 ET OAOAAOQEIT O

1 Leadership / decision making

9 Disciplined environment

9 Learning environment

1 Attitude and culture and

9 Schoolz community relations

Physical environment that is welcoming and conducive to learning

1 The school is perceived as inviting a place student wants to come

1 The school is well maintained and repaired as necessary

9 The school is accessible to all studentacluding those with physical disabilities

1 The school has an appropriate intercom, phone system, and emergency backup system
9 The physical systems of the school are in good working order, e.g., air, heat, lighting

1 The area around the school is well maintaied

9 School equipment is inspected on a regular basis, e.g., play ground, lab, library, rest room, etc.,
9 School building contains a limited number of students

9 Students are feeling safe and comfortable

9 Classrooms and grounds are clean and welhaintained

1 Classrooms are equipped with quality desks, shelving, storage area and learning centers
1 Noise level is low

1 Areas for instructions and activities are appropriate for those uses

1 Classrooms are visible and inviting and

1 Staff members have sufficient textbooks ahsupplies

A social / emotional environment that promotes communication and interaction

1 All students are accepted and welcomed

1 Positive behavior is modeled by staff

1 All students and staff are treated with respect and dignity
1 Individual differences in staffand students are respected
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1 Parents and community members are welcomed in the school

1 Parents are meaningfully involved in the school

1 Wellness is fostered in all students

1 Responsibility is developed in all students

1 Differences in race, culture, religion, ath ethnicity are recognized and appreciated
1 All students are actively involved in school activities

1 The school has a vision and mission statement

9 The school has introduced measures to ensure it is safe and caring

9 Staff has developed programs and initiativesnsure all students feel they belong
1 Emergency procedures are in place to ensure a safe and secure school

1 Interaction is encouraged

1 Teachers and students actively communicate

1 Teachers are collegial

9 Student groupings are diverse

1 Parents and teachers are artners in the educational process and

T30AEEO0 AOA 1T PAT O OOOAAT OO8 OOCCAOOETIT O OOOAA
decision- making
An affective environment that promotes a sense of belonging and setfesteem
1 Interaction of teachers and staff \ith all students is caring, responsive, supportive, and
respectful
1 Students trust teachers and staff
9 Morale is high among teachers and staff
9 Staff and students are friendly
9 The school is open to diversity and welcoming to all cultures
1 Teachers, staff and students feel that they are contributing to the success of the school
9 The school is a sense of community. The school is respected and valued by teachers, staff,
students and families
An academic environment that promotes learning and €lIf- fulfilment
1 Expectations are high for all students. All are encouraged to succeed
1 Learning is perceived as interesting, relevant, and importanfll students are expected to
learn and grow based on their individual abilities and skill levels
9 School andclassroom rules are developed with input from staff, parents, and students
T4EA OAETTIT AT A Al AOOGOITiI O POI OEAA 1 BDI 0001 EOCEAO
1 Teachers build a team environment in the school and classroom
1l Progress is monitored reguA O1 U8 O0AOAT OO AOA EADPO EIT & O AA T E

progress
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1 Teachers and parents work collaboratively

1 Teachers encourage a positive and optimistic approach to learning

1 Teachers use effective practices and current curriculum

1 Results of assessnms are promptly communicated to students and parents

1 Results of assessments are used to evaluate and redesign teaching procedures and content
1 Achievements and performance are rewarded and praised and

1 Teachers are confident and knowledgeable

Interrelationships these various aspects of school climate do not operate independently of
one another. For example the physical environment can encourage or discourage social
interaction. Similarly social environment facilitates a warm affective environmat. Collectively
the physical, social and affective environments contribute to and are impacted by the academic
environment.

Changing school climate :

Improving student behavior and academic performance generally requires changing school
climate. School dmate requires significant attention when a principal or educational officers is
new or when major changes are being implemented in the school system. The central mantras
of educational reforms are teachers and the school is accountable, all children camlamust
learn.

Who must lead the change?

Within each building the principal plays a primary role providing leadership articulating
goals and behavioral expectations of teachers, and supporting staff in developing an effective
school. When teachers are suppted students are supported.

Some approaches to change:

9 Maintain buildings in good physical environment

1 Reward students for appropriate behavior

1 Engage students, staff and parents in planning school safety activity

1 Increase number and accessibility of caucilors, social workers and mentors

1 Develop strategies to ensure safety during lunch periods and between classes provide more
structured activities during lunch hour

Facilitating interaction and relationships

1 School must maintain student teacher relatioship

1 Use team teaching

1 Provide for small group activities

1 Provide multiple and varied opportunities to participate in extracurricular activities

Promoting a positive affective environment
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1 Promote cooperation rather than competition avoid winners andosers

1 Parental involvement is need

1 Every student has an active connection with at least one faculty member
The size of the school:

Smaller schools provide more opportunities for interaction between students and teachers.
Students are less likely to be owooked and are more likely to be involved in activities. It has
been well documented that students in smaller schools do well.

How can school climate be improved?
WAOAAOI OO AT A PAOAT OO EAOGA i1 01 OEPI A TPOEITO OI
overall educational experience.
The following is a list of possible interventions to improve school climate:
9 Increased parent and community involvement

9 Implementation of character education or the promotion of fundamental moral values in
children

9 Use of violenceprevention and conflict resolution curriculum

9 Prevention of acts and bullying

1 Teachers and principals treat students fairly, equally and with respect
1 Provide a safe environment for staff and students

9 Honoring most improved students

Conclusion:

Change ofschool climate or learning environment will not occur overnight and likely will
require an extended period of time. But concerted effort can result in improved student will
behavioral and emotional functioning and in turn increased academic achievement.
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ROLE OF TEACHER IN BRINGING SOCIAL CHANGE
* DR. DHARMA TEJA
Abstract :

Teacher and its role for reform of society is very important. In this world, there are large
number of profession from writing to production, but teaching is a profession which deals with
the behaviour of students and teacher can develop the behaviour of students. After developing
of the behaviour, students can develop their character. In my worgs$eacher provides the skill
to do work by more efficiently.

Introduction :
0! OOAAAEAO8 EO A DPAOOIT xEI AAI EOGAOO Al AAOBAAOQE
in an educational program, and/or administers or provides consistent and substantiabieghip
o1 AT A AOAA OBdrmieAHducaiioni cgh®d Usal@s a tool to empower the individual.
Through child centered learning, students are able to see their own role in transformation.
Societal change comes from the collective transformation of ¢hindividuals within that society.
It has become secular today. It is an independent institution now. Education has been chiefly

instrumental in preparing the way for the development of science and technology. Education
has brought about phenomenal changeis every aspect of mens life.

Francis J. Brown remarks that Education is a process which brings about changes in the
behavior of society. It is a process which enables every individual to effectively participate in
the activities of society and to make gsitive contribution to the progress of society.

Education is seen as a major vector in society, but that it is largely allocated a conservative
role, since its main function is in the socialization of the young and the maintenance of the
social order. Duiing times of rapid social change, such as the second half of the 20th century,
the role of education in the service of the nation is emphasized. When things are going well,
especially economically, more experimentation with education is supported, and more
idealistic goals are pursued, such as equity of educational opportunity. It is in the ideological
and moral spheres, however, that education is most clearly expected to play a leading role.
Social change takes place as a response to many types of chantbastake place in the social
and nonsocial environment. Education can initiate social changes by bringing about a change in
outlook and attitude of man. It can bring about a change in the pattern of social relationships
and thereby it may cause social chyes.

Education has become one of the influential instruments of social change in India. It has led
Ol OEA 171 AEIEUAOGEIT 1T &£/ DpAi bl A58O AOPEOAOEIT O A& O |
complex national societies, education can neither be regarded as a contiod force conserving
cultural heritage, nor could it be viewed as an agent of social change. It can only be regarded as
a cooperative force in bringing about social changes decided by the forces possessing more
pervasive power in society.

Thus the Indian education system needs a complete overhaul through proper legislation
and its effective implementation. Legislations should be made taking into account the regional
diversities of each state. The masses should be made aware of the new developments.

The role of education as an agent or instrument of social change and social development is
widely recognized today. Social change may take plagavhen humans need change. When the
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existing social system or network of social institutions fails to meet the existp human needs
and when new materials suggest better ways of meeting human needs.

Teacher:

Among the greatest of all services that can be rendered by men to Almighty God, is the
education and training of children, so that they can foster by grace in the weof salvation,
growing like pearls of divine bounty in the shell of education and will be one day the jewel in
the crown of abiding glory.

Teachers as agents of social change:

Teachers are well positioned to identify the schoehge children in the communty, to
encourage parents to enroll them in school, to provide children with an interesting learning
environment and to assist them with their educational problems and needs.

Schools are also responsible for monitoring nomnrolment and absences and teacherand
i OEAO AAOAAOQEI T AT DPAOOGTTTAI TAAA O AA AipPi xAOAA ¢
assess whether they are involved in work and to what extent this interferes with their
schooling, and identify children who are at risk of dropping out. They cathen contact parents
and provide help to these children.

Aq #1711 01 EOU OAOI OOAA PAOOIT O OI AAOT AAOA £EI O AEE
AAOI AAOAO ET OEA AAI PAEGT &I O DPOITITTOEIT 1T &£ AEEI AOA
who can infam children, parents and communities of the importance of education and the
harmful effects of issues such as child labour and early marriages on children and society.

Teachers can also become agents of change by providing guidance to the students and
society in general on various issues such as healthy living, career guidance, assuming
leadership roles, counseling students and parents on various developmental issues.

The curriculum taught at school bears the objective of transmitting knowledge and skill®
students, who at the end could support change within their households and later at the societal
level. Teachers become very important in ensuring students obtain adequate skills and
knowledge which will support their personal and societal change.

Teache is not just man to teach something. But In India, teacher is also a Guru who
provides every knowledge to students. These students make society and nation. So, with
providing good teaching, teacher can make good citizens of nation who respects our elders.
Without , teacher we cannot get education and without education we are nothing .

Teacher has also role to reforms and revaluation in society. By doing his duty, he spreads
literacy in society. By this, illiteracy and ignorance can be removed. We know thighorance is
the base of every problem like high rate of population, poverty, unemployment and pollution. If
teacher performs his duty honestly. Our society can also become honest.

It is teacher who invents new idea and provides to his students. With thesdeas, students
of great teacher have invented all new inventions.

If we are living this society by very relax and comfortable, the main reason beyond this, the
hard work of teachers and their research for discovery of new things for society welfare.

Somebody knows teachers as guide because, he directs students step by step .He stimulates
to his students and with his encouragement student learns also extra ordinary things with
intelligible way.
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Teacher also not just provides subject knowledge but he pradés the knowledge about the
value of spirituality, morality, co-operation and politeness. We can learn from teacher by his
behaviour. In these thing, we can include punctuality, discipline, tactfulness , softness and
handling of difficult problems . | havealso learn above thing from my Gurus by continually
study of his behaviour toward us. After IT revolution, role of teacher also has become more
important due to teaching international way through blogging, esducation, and online
education..

In many sockties teachers are looked upon as the individuals who can help to bring about
positive changes in the lives of people. They are seen as natural leaders who can give advice on
various affairs of the communities. Within the context of their direct interactim with children,
parents and communities, teachers and educators could play several major roles in the
prevention and elimination of child labour. They can act as:

&OITOIETA TTTEOI OO :ATA OAEEI A xAOAEAOOG

Teachers are well positioned to identify the schoehge children in the community, to
encourage parents to enroll them in schools, to provide children with an interesting learning
environment and to assist them with their educational problems and needs. Baols are also
responsible for monitoring non-enrolment and absences, and teachers and other educational
personnel need to be empowered to monitor the school attendance of children, assess whether
they are involved in work and to what extent this interferes with their schooling and identify
children who are at risk of dropping out. They can then contact the parents and provide help for
these children.

Community resource persons on child labour and advocates for children

Teachers can be powerful advocates in the campaign against child labour. They can act as
resource persons who can inform children, parents and communities of the importance of
education and the harmful effects of child labour on children and society. To &ble teachers to
play an active role in the campaign against child labour at the community and national levels,
they need to be informed and learn about the complexities of child labourthe causes and the
solutions. In addition, they need assistance anasources to launch and implement school and
community campaigns against child labour.

Catalysts for change in the educational system :
4EOT OCE OEAEO 1T x1 1 OCATEUAOEITO AT A ET AiT1T PDAOAOE
AT A x11 AT 80 OECE Qéity brdadizatios Eabch othdr i NGDs, teachers and
educators can collaborate with each other and with other organizations to work on curriculum
development to strengthen the school management system and to advocate for policy reform
that addresses the factos contributing to the exclusion of child labourers from school. Teachers

could set up a network among themselves and identify other forums, networks or associations
which could support them to influence changes in educational policy and practices.

Conclusion:

It is vital that teachers and their organizations participate in decisiormaking and in
AAOAAOQGEI T AT DI ATTEI ¢ AT A OA&EI Oi8 4EA OAOU 1T AOOOA 1
OAAAEAOO8 OECGCEOO 1 AEAO OEAI A £E£ARKGE @dentd AOOT AO
education in the fight against child labour. All the analyses on the relation between education
and child labour point to the urgent need to improve the status of teachers and their working
conditions and to address their continuing @velopment as professionals. These are

O EI
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prerequisites for improving the quality of education in all countries, especially in developing

AT O1 OOEAO xEAOA 1100 1T &£ OGEA x1 Ol A6O AEEI A 1 AAT OOA O«
Teachers are having to come to terms with ever rising expectais and constantly

changing societal requirements. Both the teaching profession itself and the employers of

teachers are faced with unprecedented challenges. Along with many other knowledge intensive

professions, teaching has to redefine core values, se¢w directions and reshape its priorities.

While effective student learning remains the dominant, constant criterion of successful

teaching, the nature of what is to be learnt, the best ways of learning and the needs of students

and families are constantlyevolving
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360 DEGREE FEEDBACK IN PERFORMANCE MANAGEMENT SYSTEM
* M.NAGESWARA RA®& DR.SARASWATI RAJU IYER
Abstract :

Human resource is the only resource that adds competitive advantage to any organization.
Effectively managed human resource would yield bountiful results. Performance management
system is an excellent HR system to identify, nurture and manage the perform@enof human
resource. 360 degree feedback is one of the best tools specially designed for the executives and
leaders of the organization to shape their leadership skills in terms of their aptitudes and
attitudes. As the very name itself indicates, the feddck will be obtained from all around to
accurately measure the performance of the employee. This feedback would consist different
perceptions of people from different parameters. If the individual is open to receive the
feedback in a positive attitude andwith learning approach, 360 degree feedback will be the best
source of performance contemplation and will fuel to march unto extraordinary performance
delivery.

Introduction :

In the present dynamic business scenario, where organizations are requideto compete
globally, benchmarks have become global. Undoubtedly, organizational survival and excellence
now requires not only meeting but setting global standards. Speed of change has become a
critical variable. Organizations have had to respond fast,den from their experiences and focus
towards achieving world class excellence through constant learning and renewal. To survive in
this changed situation one has to complete with those who have technological advantages,
financial advantages, systems advaages, communication advantages and, above all, with those
who have people advantages in terms of competencies, aptitudes, attitudes and work culture.
360 degree feedback has been found to be one such facilitator of change at an individual level.
The 360 degree feedback is also known as Muliater Assessment and Feedback Systems
(MAFS)

360 degree feedback:

The hierarchical structures, organograms and orthodox ways of functioning hinder an
important aspect of leadership development in most of our corporaterganizations .ie., helping
the leader to get feedback about his/her own leadership style from the people she/he closely
interacts with. Feedback is one of the most powerful processes available to understand how
ITA80 AAEAOET O Al A AA Q@gahidatdn. Ehe firdkak Beariin® & AOWordE1 O
feedback is getting feedback from others how they see you, your actions, your behavior, your
ways of working. While feedback is not a new word in corporate lexicon it has traditionally
been used in hierarchlRAT T T A xAU DOI AAOO xEAOA OEA AT 00 EO Ot
ARAAAAAE xEAOAAO OEA OOAT OAET AOGA Al xAUuO EO 11 OEA
rise in the organizational hierarchy, they do not often get opportunities to receive genuine
feedback about their own leadership skills for others. Even if they are eager to receive feedback
from the juniors and peers, often there is hesitation from the other party about being totally
honest. There is a fear of reappraisal, fear of displeasing the 4% feeling of not wanting to
001 AE OEA AT AOG6 AT A OI AOOETI ¢ OEET GO AA68 /00 AODI 60
being happy in the patriarchal and hierarchical organizational structure add to this the net
result is that the leaders in thel OCAT EOAOQET T T AOAO CAO O EAAO OEI T/
about themselves. This leads them to blindly continue with the behaviour and actions that
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impede their effectiveness, that of the team and the organisation. Similarly, the positive aspects

ofthel AAAAOB O AAEAOET O A1 O Al 1106 CAO OAET &£ OAAA Al

The 360 degree appraisal is fundamentally a MuliRater Appraisal and Feedback system.
Every fortune 500 company is using this in some form or other based on their context.
According to this sytem, the employee is assessed periodically by a number of assessors
including his boss, immediate subordinates, colleagues, Internal customers and external
customer. This assessment is made on a questionnaire specially designed to measure behaviors
considered as critical for performance. The appraisal is done anonymously by others and the
assessment is collected by an external consultant or specially designated internal agent (for
example the HRD Department). The assessment is consolidated; feedback peafiare prepared
and given to the participant in a performance review discussion session

360 degree feedback requires strong and committed people not fragile minds, a desire to
build leadership competencies, top management commitment to change, courageneiction,
and customer sensitivity. Its success depends both on individual courage to face feedback and
an organizational culture that supports change and learning

AEAOA xAO A OO0TOU i1 OEAAAAAAES8 ! Ai OPI A EOOO
up one morning and asks her husband if she has any traces of white hair. The husband, with
diplomacy born out of experience, vehemently replies that she has noneutBhe wife does not
give up. She coaxes him into telling the truth by saying that they have known each other for
such long time and so he can be perfectly honest. The husband, after giving this a great deal of
thought, reluctantly says that she has one awo white hairs. The wife bursts into tears and
accuses her husband of always finding fault with her and criticizing her for the smallest of
things. One can imagine the husband, completely bewildered, pulling out his own hair, white or
otherwise. The mord of the story is simple: feedback is dangerous business.

When most people ask for feedback, they want a positive reassurance and do not really
know how to respond when it is otherwise. This has tremendous relevance to the concept of a
360 degree feedbaclprocess.

Origin of 360 feedback :

The German military first began gathering feedback from multiple sources in order to
evaluate performance during World War Il. Others also explored the use of muliter
feedback during this time period via the concepbf T-groups. One of the earliest recorded uses
of surveys to gather information about employees occurred in the 1950s at Esso Research and
Engineering Company.

Though 360 degree feedback wastarted in the mid-eighties at the Indian Institute of
Management, Ahmadabad by TV Rao and his teams it was not branded till 1998 as 360 degree
appraisal. Once it was branded in US as 360 degree appraisal, it caught the attention of many
corporations andtoday a large percentage of fortune 500 companies use it in some form or the
other. From there, the idea of 36@degree feedback gained momentum, and most human
resources and organizational development professionals understood the concept. The problem
was that collecting and collating the feedback demanded a papéased effort including either
complex manual calculations or lengthy delays. The first led to despair on the part of
practitioners; the second to a gradual erosion of commitment by recipients.

Objectives of 360 degree feedback

It is possible to aim at the following objectives through 360 degree feedback
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x Insight into the strong and weak areas of the candidate in terms of the effective performance
of roles, activities,styles,traits,qualities,competeaies(Knowledge,attitudes and skills), impact
on others and the like.

x |dentification of developmental needs and preparing developmental plans more objectively
in relation to current or future roles and performance improvements for an individual or a
group of individuals.

x Data generation to serve as a more objective basis for rewards and other personnel decisions.

x Reinforcement of other change management efforts and organization effectiveness directed
interventions. These may Include: TQM efforts, customer dased, or internal customer
satisfaction enhancing interventions, flat structures, quality enhancing and cost reducing
interventions, decision process changes etc.

x Basis for performance linked pay or performance rewards.
x Alignment of individual and group gals with organizational vision, values and goals.

x It also aid in culture building, leadership development, career planning and development,
succession planning and development, team building, planning internal customer satisfaction
improvement measures, ple clarity and increased accountabilities.

360 feedback - Advantages:

It is not surprising that roughly 70% of executives believe they are in top 25% of their
profession in terms of performance. Many of them are truly unaware of the way in which their
behavior impedes functioningz OEAE O 1 x1 - iithéir ofgdhEalidd Dt result is the
serious gap between what theysaythey do and what they really do. Properly designed 360
degree feedback questioners can help by providing a tool to help leaders coarmg their self
perceptions with the observations of other colleagues
cpnm AACOAA EAAAAAAE DOl OEAAOG AT AgAAI 1 AT O ET OEC
and abilities. It is a good eye opener of how leadership style is perceived by the individual
himself. The feedback may not be the entire truth in itself. It is a question of better
communication. The individual will have to introspect and find the truth of the feedback

360 degree appraisal systems have certain advantages which are not substitutés
traditional appraisal but are in addition to them. Normally MAFS should be viewed as
supplements to the regular KPA or KRA based appraisal systems rather than as replacements of
the same. Additional advantages offered by MAFS are:

x |t is more objectivethan one person assessments of traits and qualities.
x |t adds objectivity and supplements the traditional appraisal system.
x It provides a normally more acceptable feedback to the employee.

x It can meet all purposes served by the traditional appraisal systeniike identifying
developmental needs, reward management, performance development etc.

x It helps focus on internal customer satisfaction.
x |t has the potential of pointing out supervisory biases in the traditional appraisal systems.

x |t is a good tool for entancing customer service and quality of inputs and service and quality
of inputs and service to internal customers.
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x |t provides scope for the candidate to get multiple inputs to improve his role, performance,
styles and ideas and enhances the acceptabilivf the individual.

x |t is more participative and enhances the quality of HR decisions.

x It is suitable for new organizational cultures being promoted by most word class
organizations (participative culture, learning culture, quality culture, competency based
performance culture, teamwork, empowering culture, leadership culture, etc).

Prerequisites of 360 degree feedback :

360 degree feedback should be used as a developmental tool prior to its use as an appraisal
technique. Even when used as a part performance management system, the objective should
be to provide useful in sights to the person with respect to his/her overall organisational
effectiveness and not as a basis for deciding promotions and rewards. The positive
changes/improvements seen afér receiving 360 degree feedback,specially on leadership
competencies,could certainly be used as an additional input in taking promotional decisions.

The 360 degree feedback system can be very sensitive in nature. A person not well
prepared for it could be thrown out of balance. It can also create some new issues in an
organization. If not designed and conducted well, it posses the potential danger of a candidate
developing wrong perceptions or nations about one or more of his assessors and developing
new dtitudes towards them. It is, therefore, necessary and important to manage the process
well and make it foolproof. The first important step is to determine whether the organisation is
ready for it or not. The second important step is to determine if the calidate is ready for it.

1.Readiness of the organisation :

The top management of the organisation should be committea tdevelop the competencies
of employees on a continuous basis. If there are other HRD systems operating in the
organisation, they need tobe implemented seriously. The top management should be serious
about creating opportunities for employees to learn from each other and learn from their
mistakes and willing to invest its time and effort in giving feedback to its own subordinates. The
organization also should take the current appraisal system seriously and do all that is
needed to ensure its effective implementation and senior managers need to conduct their
performance review and counseling sessions regularly.

2.Readiness of the individual

The individuals should be desirous of knowing themselves through the eyes of others. They
should be willing to receive feedback from others and does not become ovdefensive. The
individuals should desire to get better and be open to respect the view otters. They should
be learning oriented and have an attitude of healthy competition. The individual should have
direct working relations with at least six individuals who can rate him and should not have
history of any previous psychological or psychiatrigroblems.

The 360 degree feedback process is a powerful one in that it helps an individual to get
viewpoints from different sources relating to his competencies, strengths and ares of
improvement. This multi-source feedback gives a comprehensive perspeeti since role bias is
reduced. A part from individual development, the very fact that leaders in the organisation are
seeking feedback helps to improve team behavior. For the 360 degree feedback process to
work, confidentiality of data and anonymity of reponses is critical. People will give honest
feedback only if they know that they will not be identified and singled out for reprisal. 360
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degree a process should not be seen as a onetime event, i.e.,get your report once and sit on it for
the rest of your fife! If the purpose is to develop your leadership skills and change, then it has to
be seen as a continuous process of assessment, evaluation, discussion and action

Issues associated with 360 degree feedback :

One dominant school of thought is that the usef 360 degree for performance and
leadership style is very risky, particularly as it seems to be dangerously immature about human
preoccupation to create hierarchies, protect status and retaliate. In other words, those who rate
a boss or a peer may feel ghly uncomfortable about giving candid feedback. It therefore takes
a lot of preparation before an organisation can progress from using 360 degree strictly for
development purposes to using it for taking decisions on promotions and rewards.

Trust: Trust is a paramount issue in 360 degree feedback. If we have not been able to bring
down the level of threat that senior managers are likely to face, the process is not going to work
over a period of time. It therefore takes a lot of trust and preparation in anrganisation before
we can move towards using it for promotions and rewards.

Integrity: Integrity is another major issue. Now how do the CEO and other senior management
get feedback about their behavior which crosses the line of integrity? People who workittv
such kind of leaders are privy to information on how contracts are distributed, how employees
are recruited, promoted and rewarded. While they stay on in the company for various reasons,
they do get demoralized. And ultimately what happens is that shaholders watch a gradual
decline of the company in the marketplace in terms of shareholder returns. No one feels like
sticking his neck out and giving feedback on such a sensitive issue. Now here is an instrument
that allows employees to provide feedback ery often on issues of unethical leadership put into
the larger context of the canvas of integrity.

Conclusion:

The process of 360 feedback should never be used to substitute the performance
management system, rather it should be introduced only in a stranPMS already exists. 360
degree feedback should only be used for developmental purpose of an individual and his
commitment and sincerity is absolutely essential for the process to be beneficial. The
environment has to be congenial for the people to givena receive feedback. The individual
must take ownership and responsibility of his or her own development and must share his
developmental plans with people who gave him feedback to receive feedback in future. This
process is like a reflection in the mirrorand it helps people to appreciate the support and help
of others in their development, thus creating an atmosphere of trust and mutual support.
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EMERGING CHALLENGES IN ESSENTIAL LIBKILLS

*DR. SAVITA SABLE BR MADHUR GUPTA

Excellence is a drive from inside, not outside. Excellence is not for someaglse to notice
but to our own satisfaction and efficiency. If we look at our education system, where do we
stand? It is not enough to provide access to education but it should be the concern of all to look
to the quality aspects. The quality of any natiomlepends upon the quality of its students and
quality of students depends upon the quality of education. Lifgkill education aims to provide
students with strategies to make healthy choices that contribute to a meaningful life. The
present research paper $ a collaborative study which finds out the attitude of secondary
students towards Emerging challenges in essential life skills.

Life skills are abilities that help promote mental weltbeing and competence in young
people as they face realities of life. fa-skills are essential to lead a happy and productive life. A
skill is a learned ability to do something well. LifeSkills are abilities the individuals can learn
that will help them to live a fruitful life. These are abilities for adaptive and positive &havior
that enable individual to deal effectively with demands and challenges everyday life (WHO). It
further encompasses thinking skill, social skill and negotiation skill. It also helps the young
people to develop and grow into well behaved Adults.

There are ten core life skills laid down by WHO. Out of these ten values the researchers
have chosen only 5 life skills and those are Interpersonal Relationship, Empathy, Creative
Thinking, Effective Communication and Coping with Stress.

Rationale of the stud vy:

Life-skill Education is a value addition program me for the students to understand self and
able to access their skills, abilities interests and areas of development which also able them to
analyze their capacity to enhance the function in the mogiroductive way. Life-Skill education
allows students to get along with all genres of people, able to adjust with their environment and
making responsible decision, which also incorporate to build up their values and to
communicate effectively. The main rdabnale of Life-Skill education is to enable the learner to
develop a concept of oneself as a person of worth and dignity, so it helps one to understand
oneself and lead to growth in personal responsibility. Developing lif&kills helps the
adolescence to tanslate knowledge, attitude and their health behavior such as acquiring the
ability to reduce the specific risk behavior and adopt healthy behaviors that improve their lives
in general.

Life-Skills have produced the following effects:
1 Lessened violent belvior
1 Increased pro-social behavior and decreased negative self destructive behavior

1 Increased the abilities to plan ahead and choose effective solutions to problems, improved
self-image, selfz awareness, social and emotional adjustment , increased acgition of
knowledge , improved classroom behavior, gains in self control and sociability, better
handling of interpersonal problems and coping with anxiety and improved constructive
conflict resolution with peers, impulse control and popularity.

As thereis increasing concern about Adolescent students which experience the difficulties
facing challenges of development and who succumb to the adverse effects of emotional
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disturbances , we all in educational set up need to deal not only with the intellectuakalth of
students but also with the physical, mental , emotional as well as social health which is
necessary for overall development of these students. Hence students should develop the
positive attitude towards life-skills to improve quality of their life and they should be able to
identify the emerging challenges in the field of lifeskills to combat the challenges and skilled
essential life-skills for their own family, society and national development.

Objectives of the study :

1.To study the attitude of stidents towards Emerging challenges in essential lifskills.

2.To study the emerging challenges amongst students pertaining to Lifekills.

347 OOGCGCAOO i AAOGOOAO O1 OOOAT COEATSKIBOOAAT 060 AOOEOC
Key Terms:

Collaborative Study: The dictionary definition of Collaboration suggest the working together
of individuals to achieve a common goal thus a research collaboration is the working together

I £/ OAOAAOAEAO0B8O O1I AAEEAOA OGEA AT TI1T1T CiT Al T &£ DOI A
Attituge: ~AtAtityde is a tendeqcy to respond ppsjtively or qegativerAtowardAs a ceNrtainA iQea, . .
I AEAAOhR DPAOOIT 10O OEOOAOGEI T8 YO ET &£ OAT AAOG OEA EI

challenges, incentives and rewards.

Essential Life Skills: Life skills helpto promote mental well-being and competence in young
people as they face the realities of life. It helps the young people to take positive actions to
protect themselves and to promote health and meaningful social relationships. Ligkills
facilitate a conplete and integrated development of individuals to function effectively as a
social being. The following lifeskills are taken into account for the study.

1.Interpersonal Relationship: An Interpersonal Relationship is an association between two
or more people that may range in duration from brief and enduring. This essential skill
involved in dealing with and relating to other people, largely on a one to one basis. These
relations are formed in the context of social, cultural and other influences.

2.Empathy: Empathy is an ability to understand others feelings who are different in terms of
sex, age, education, religion, socieconomic status and health. The feeling of empathy helps
us to improve our behavior towards people in need of care and assistance or éghnce,
people with mental disorders, learning disabilities, poor socieeconomic background,
different mannerisms, different languages and religion etc.

3.Creative Thinking: Creative Thinking involves creating something new or original. It
includes the skils of flexibility, originality, fluency, elaboration, brainstorming,
modification, imagery, associative thinking, attribute listening, metaphorical thinking and
forced relationships.

4 Effective Communication: Effective Communication combines a set of skdlincluding non
verbal communication, attentive listening, the ability to manage stress in the moment, and
the capacity to recognize and understand our own emotions and those of the persons were
communicating with. It is a learned skill and need efforts taevelop it.

5.Coping with stress: Stress is a physical and psychological reaction to issues and events;
Ai AOCET ¢ &O0ii T1TA80 AT OGEOIT1 AT 08 #1 PET C xEOE 000,
techniques intended to equip a person with effective coplng mechastns for dealing with
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psychological stress. Coping with stress is the ability to maintain control when situations,
people and events make excessive demands.

Methodology of study z Collaborative Research: To collect data from the secondary CBSE
students, thetwo researchers divided the components of LifeéSkills and with the help of few

B. Ed. trainees; data collection was done in 5 groups of 100 students each. Later the data and
findings were collaborated to proceed in this project further.

Sample:. The sudent participants were 500 CBSE Secondary schools students (Boys and Girls
both).

Tools of data collection: In the present study, five different attitudinal scales of three point
rating scaleViz. Positive, Neutral and Negative was prepareib study the attitude of students
and the emerging challenges in essential lifskills. The tools prepared were Five in nhumber
pertaining to different chosen LifeSkills. Each tool was administered on 100 different set of
CBSE secondary students (both boys and girls).

Sampling Technique: - Descriptive surveywith simple Random sampling.

Technique of analysis : Percentage technique. Categorizing three point rating scale and
considering the Positive, Neutral and Negative attitudes of Students.

Data Analysis and Interpretat ion

TableNo.1 Showing students attitude towards Life -Skill - Interpersonal Relationship
(n=100)

Life skill Positive Neutral Negative

1. Interpersonal Relationship 60% 12% 28%

Analysis: The above table no. 1shows that the 60% students possess positive attitude
towards Interpersonal Relationship. 28% students had negative attitude whereas only 12%
were neutral in their attitude towards Interpersonal Relationship.

Figl: Showing students attitude towards Life -Skill - Interpersonal Relationship

80
60
40 m Positive
20 m Neutral °
0 Negative %
Interpersonal
Relationship

Interpretation : The above figure indicates that more than half (60%) of the CBSE students feel
that Interpersonal Relationship are important for them as these students believe in
maintaining good personal relations with their family and friends. Almost 40% of the stuents
are either negative or neutral in their attitude for interpersonal relationship. This may be
because these students does not give importance to maintaining good relations as they are

EAPPU AT TTA ATA ATT1860 xAT O AT W4 OAOOOEAOEIT O AOA
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Table No.2 Showing students attitude towards Life -Skill zEmpathy (n=100)

Sr.No. | Life skill Positive | Neutral | Negative

1. Empathy 82% 2% 16%

Analysis: It is evident from the data given in table no. 2, that 82% students are positive in their
attitude towards Empathy whereas 16% students possess negative attitude and only 2%
students are neutral in their attitude toward sympathy

Fig. 2 Showing students attitude towards Life -Skill - Empathy.

100%
50% t. m Positive
0% ! ! ! ' u Neutral

Students
Attitude towards
Empathy

Negative

Interpretation : The above figure indicates that madsof the CBSE students are in favor of the
essential life skill i.e. Empathy as they are kind hearted, can feel others problems and
empathetic to needy ones, these students like to help others even with their own pocketoney
and materials. They feel bad Wwen someone is in pain or is unhappy, while few students are not
empathetic towards others feelings may be because they never had unfavorable experiences in
their life.

Table No.3 Showing students attitude towards Life -Skill - Creative Thinking (n=100)

Sr.No. Life skill Positive | Neutral | Negative

1. | Creative Thinking 45% 20% 35%

Analysis: It is clearly analyzed from the data given in table no. 3 that only 45% of students are
positive about the essential life skill of Creative Thinking. Whereas remainirgb% students are
either negative or neutral towards the skill of Creative Thinking.

Fig.3 Showing students attitude towards Life -Skill - Creative Thinking.

50
40

30 m Positive

20 u Neutral

10 .
Negative

0
Creative Thinking

Interpretation : Most of the students does not have positive attitude for the essential life skaf

Creative Thinking. This is May be due to over burdening of syllabus and very less opportunity

Al O OOOAAT 008 1 x1 11 OGAI OEETEEIT ¢ AT A EAAAO ET OF AAL
monotonous, mostly no room for innovative activities based o OOA AT 0086 1T x1 AOAAOQEOA
Students those are positive towards creative thinking use their ideas in craft, fine arts and

performing arts.
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Table No.4 Showing students attitude towards Life -Skill - Effective Communication
(n=100)

Sr.No. Life skill Positive | Neutral | Negative

1. | Effective Communication 76% 10% 14%

Analysis: Above table no. 4 shows that 76% students possess positive attitude towards the
Life-Skill of Effective Communication. 14% students showed negative whereas 10% were on
the neutral side for the skill of Effective Communication.

Fig.4 Showing students attitude towards Life -Skill - Effective Communication

80
70
60
50
40 M Positive
30
20 = Neutral
10

0

Effective
Communication

Interpretation : Majority of students (76%) believe in the power of effective communication

skills and feel that strong and polisked communicative skills are needed to get success in any

field or profession. So effective communication is one of the most important life skill as per

OOOAAT 608 OEAxO8 /11U AAx OOOAAT OO jctpbpqgh xEI AOA
neutral or negative attitude towards this skill.

Table No.5 Showing students attitude towards Life -Skill - Coping with Stress (n=100)

Sr.No. Life skill Positive Neutral Negative

1. Coping with Stress 43% 20% 37%

Analysis: It is evident from table no. 5 that 43% otudents got positive attitude for Life Skill of
Coping with Stress. 20% students were neutral and 37% students were negative towards the
Life-Skill of Coping with Stress.

Fig.5 Showing students attitude towards Life -Skill - Coping with Stress

50
40 -

30 m Positive
20 + m Neutral
10 - Negative

0 -

Coping with Stress

Interpre tation : Most of the students were unable to cope up with the stress as lots of pressure
they feel in their life. Academic stress, peer pressure, future anxiety, high expectations from
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parents and their own physical and psychological changes poses great eds on these
teenagers. 43% students believe that Stress management or coping with stress is necessary for
these students.

The level of Challenges was identified on the basis of the following categories:

Levels of Challenges | Total of Students attitude in Neutral or Negative Responses

1. High Challenge Above 50%
2. | Moderate Challenge Between 50% to 20%
3. Low Challenge Below 20%

Table No.6 Showing Overall Analysis of Life - Skills (n=500)

Positive
Sr.No. Life -Skills Neutral = or Level of
Attitude Negative Attitude Challenge
Interpersonal o o Moderate
! Relationship 60% 40% Challenge
1. Empathy 82% 18% Low Challenge
2. Creative Thinking 45% 55% High Challenge
3. | Effective Communication 76% 24% Moderate
Challenge
4. Coping with Stress 43% 57% High Challenge
Analysis:

60% students possessa positive attitude towards Interpersonal Relationship, whereas
40% students had either negative or neutral attitude towards Interpersonal Relationship. So
this life skill lies in the category ofmoderate challenge.

82% students are positive in their attitude towards Empathy whereas 18% students
possess negative or neutral attitude toward sympathy. So this life skill lies in the category of
low challenge .

45% of students are positive about theessential life skill of Creative Thinking. Whereas
remaining 55% students are either negative or neutral towards the skill of Creative Thinking.
That is why this life skill lies in the category ohigh challenge .

76% students possess positive attitde towards the Life Skill of Effective Communication
and 24 % students were on the negative or neutral side for the skill of Effective Communication.
So this life skill lies in the category omoderate challenge .

43% of students got positive attituce for Life-Skill of Coping with Stress but 57% students
were neutral or negative towards the LifeSkill of Coping with Stress. So this life skill lies in the
category ofhigh challenge .

Main Findings of the study:

1. The attitude of most of the CBSE wstents towards Life-skill Empathy is highly positive
therefore this skill appears in the category of Low Challenge.
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2. As many CBSE students showed either neutral or negative attitude towards L#kill of Inter-
personal Relationship and Effective Communication, therefore these skills lies in the
category of Moderate Challenge.

3. The attitude of most of the CBSE students are either neutral or negative for the dskdls
Coping with Stress and Creative thinking , therefore these two $lsi appear in the category of
High Challenge.

Suggestive measures to develop five listed life -skills amongst students:

Life Skills instructions and training enhance affective and cognitive Life Skills in students
which lead to better social behavior. Sgcific instructional components shown to be related to
these desirable outcomes include :

Empathy:

1.Modeling of empathetic behavior by teachers, experimenters and other adults with whom the

child comes in contact. Training in interpersonal perception anémpathetic responding what o

Ai PAOEU EOh Eix EO AAOGAIT T BPOh EI x O OAAIT CI EUA AT A
23000AET AA POAAOGEAA ET EI ACETEI Cch DAOAAEOGEI ¢ AT 1 OE/
3. Activities which focus on similarities between oneselfand A6 O £AAT ET CcO AT A OEAI OA

feelings of others. Activities that focus on the lives of famous empathetic people like Mother

Teresa, Martin Luther King and Nelson Mandela.

4 .Exposure to emotionally arousing stimuli such as portrayal of misfortune , deprivation or
distress for instance a visit to mentally challenged and orphanage, old age home or chawl
schools.

Inter -personal Relationship :

1.Students should work more in groupsto communicate openly and encourage each other for
truthfulness, admitting their mistakes or being wrong and accepting responsibility for oneself
this can bring Honesty and Accountability in a relationship

2.Good relations are flexible and can adapt to chge , different group or peer projects,

ApAOOOEI T O AT A AAOEOEOEAO AAT 1T AEA OOOAAI
compromises and others changed behavior.

£l AgE

O

Coping with Stress

1.Students should learn time management and muitasking to combat with stress

2.They should be helped to know their learning styles whether they are visual, kinesthetic or
auditory learner.

3.Teachers need to help students in developing optimism as optimist are healthier , less
stressed and more successful.

4.Yoga should be esntial part of daily activity to distress students.
Creative Thinking :

1.Questioning is the heart of creative thinking so teachers should create an environment where
intellectual curiosity is fostered and questions are encouraged , for this teachers can pase
provocative question to build an argument around and students help to break it down.

2.Students require tools to enter upon the conversation like asking the students reply for
statements which will guide their thought process in analyzing the argument.
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3.Need a set up for Socratic discussions where participants ask one another questions that test
the logic with the goal of gaining greater understanding or clarity.

Effective Communication :

1.Activities like role-play and Dramatics help in developing confidencand refining skill thus
making a person more extrovert, this is the best way to have good command over oral
communication skills . The students need a defined situation and a group of three to four
minimum. For E.g selling a product, taking an interviewnaking an advertisement.

2.Written skills also have equal weight age with oral communication skills as students need to
develop both . Dairy writing and creative writing for. E.g Poetry, Drama, Prose are the most
effective activities that would improve thewritten skills of students as there are no rules to
write a dairy or constructive writing so students can follow their heart and need to jot down
what they feel about anything.

Conclusion:

Everyone accepts that Life Skills are vital skills for successfiiking and relationship. On the
basis of the study and results it is concluded that every LHskill is a challenge till all the
students develop a positive attitude towards it and to do so the students need help from their
parents , teachers and schooladopting proper interventions. Students also require regular
counseling to improve their attitude and to master lifeSkill as this will help students to think
logically, solve various problems, generate positive attitude, cope up with stress, generate new
thoughts creatively, maintaining good relations etc in their real life situations. Hence to
empower the students in challenging situations , we need to create life skill education as a
corner stone of our curriculum as an effective implementation strateg which will help the
students to internalize these effective lifeskills and to grow better in all directions.

References:
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HUMAN RIGHTS AND CLIMATE CHANGE
* POOJA RANI

Human Rights and Climate Changes a conceptual and legal framework under which
international human rights and their relationship to climate changeare studied, analyzed, and
addressed. The framework has been employed by governmentglnited Nations organs,
intergovernmental and non-governmental organizations human rights and environmental
advocates, and academics to guide national and international policy on climate change under
the United Naions Framework Convention on Climate ChangdUNFCCC) and the core
international human rights instruments.

Human rights and climate change analysis focuses on the anticipated consequences to
humans associated with global environmental phenomena includingsea level rise
desertification, temperature increases, extreme weather events, and changes in precipitation,
as well asadaptation and mitigation measures taken by governments in response to tise
phenomena that may involve human rights or related legal protections.

Climate change represents an enormous threat to a whole host of human rights: the right to
food, the right to water and sanitation, the right to development. There is therefore huge scope
for human rights courts and nonjudicial human rights bodies to treat climate change as the
immediate threat to human rights. Fossil fuemining, deforestation, the disturbance of carbon
sinks, and the degradation of th@ceansare developments that can be blocked on human rights
grounds?

Climate change applities existing social, envirgnrpental,~ demographic, economic andA
political stresses. Itsi O1 OEPI EAO AEZEAAAO POOEAOG OIIT A T &£ O

EA
people deeper into poverty! 1 AOCA bDPOI Bl OOCEIT 1T &£ OEA bl AT AOD

conditions where they are denied many basic human rights. There is no doubt that, without
urgent action, deteriorating environmental conditions associated with climate change will see
this increase as food and water security declines, communities are damaged or destroyed by
extreme weather events and more lives are threatened.

In 2005, Inuit activist Sheila WattCloutier filed a petition to the Inter-American
Commission on Human Rightseeking relief "from human rights violations resulting from the
impacts of global warming and climate change caused by acts and omissions of the United
States." The petition was rejected, but the dBhamission invited and heard testimony on the
relationship between human rights and climate change from representatives for the Inuit in
2007. That same year, the Malé Declaration on the Human Dimension of Global Climate Change
"stated explicitly (and for the first time in an international agreement) that 'climate change has
clear and immediate implications for the full enjoyment of human rights' and called on the
United Nations human rights system to address the issue as a matter of urgency."

The following year, theUN Human Rights Counci{HRC) unanimously adopted Resolution
7123, recognizing that "climate change posg an immediate and fafreaching threat to people
and communities around the world and has implications for the full enjoyment of human
rights," and citing theCharter of the United Nations the Universal Declaration of Human Rights
the International Covenant on Economic, Social and Cultural Rightand the International
Covenant on Civil and Political RightsThe HRC reaffirmed and expanded these statements with
resolutions 10/4 of 25 March 2009 and 18/22 of30 September 20115
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In 2009, the Office of the United Nations High Commissionefior Human Rights(OHCHR)
released an analytical study identifying specific rights and people groups likely to be adversely
affected by climate disruptions. The report drew on the submissions of some 30 nations as well
as ten United Nations Agenciesand dozens of other organizations. The report identified
displaced persons, conflict and security risks as wells impaired rights of indigenous peoples,
women, and children as major concerns. In 2010, th€onference of Parties to the UNFCCC
reproduced the HRC's language identifying the relationship between human rights and climate
change in its report on theCancun Conferencen climate change. The report on the outcome of
the Conference emphasized that "Parties should, in all climate change related actions, fully
respect human rights.®

The Fourth Assessment Report of tIntergovernmental Panel on Climate Change (IPCC)
(2007) put it beyond doubt that the global climate system is warming and doing so mainly
because of marmade greenhouse gas emissions. IPCC reports and other studies document how
global warming will affect, and already is affecting, the basic elements of life for millions of
people around the world. The report said that effects include an increasing frequenayf
extreme weather events, rising sea levels, droughts, increasing water shortages, and the spread
of tropical and vector born diseases.

/T cy -AOAE c¢mnyh OEA (Oi Al 2ECEOO #i 61 AEI AAT DO/
AT A Al Ei AQds. 7R®.An i@pleteniation of that resolution, OHCHR prepared and
submitted a study on the relationship between climate change and human rights
(A/JHRC/10/61) to the tenth session of the Council held in March 2009. On 25 March 2009, the
Council adoptedresolution 10/4 O( 601 AT OECEOO AT A Al Ehokedhat AEAT CAS E
OAl Ei A O-AelatBdErpadisAave a range of implications, both direct and indirect, for the
AEEAAOGEOA AT ETUI AT O T &£ EOI AT OEGCEOO 86n OAAIT Cl EUAO
felt most acutely by those segments of the populiin who are already in a vulnerable situation
8o6h OAAI ClI EUAO OEAO OAEEAAOEOA EIT OAOIT AGEI T Al AT T E
OOOOAET AA EIi Bl Al AT OAGET1T 1 &£ OEA 5TEOAA . AOGEIT O &OA
is important in order to support national efforts for the realization of human rights implicated
by climate changeOAT AOAA Ei PAAOOG6h AT A AEEEOI O OEAO
commitments have the potential to inform and strengthen international and national policy
makingintheareA 1T £ Al EISAOA AEAT CAd 8

EOI

According to resolution18/22 OHCHR will convened aeminar to address the adverse
impacts of climate change on the full enjoyment of human rights, with a view to following up on
the call for respecting human rights in all climate chage-related actions and policies and
forging stronger cooperation between the human rights and climate change communitiés.

Most international statements on human rights and climate change have emphasized the
potential adverse impacts of climate change othe rights to life, health, food, water, housing,
development, andself-determination. These rights are enumerated in the core conventions of
international human rights law, though not all HRC members or UNFCCC parties are signatories
of these conventionsto

Viewing the data through a human rights lens, it is clear that proged climate change
related effects threaten the effective enjoyment of a range of human rights, such as the right to
safe and adequate water and food, the right to health and adequate housing. Equally, the human
rights perspective brings into focus that émate change is set to hit the poorest countries and
communities the hardest. The international human rights standards serve as a guide for
measures to tackle climate change, underscoring the fundamental moral and legal obligations
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to protect and promote full enjoyment of the rights enshrined in theUniversal Declaration of
Human Rightsand in thecore universal human rights treaties!t

The impact of climate change would be most acutely felt by those whose rights protections
were already precarious, including the poor, migants, the disabled, indigenous people and
women. Experts warned that natural disasters aralready causing millions of people to leave
OEAEO EiI T AOh A OOATA AgbAAOAA O ETAOAAOA AOAI AOGE
compelled to leave their homesas a coping strategy will often remain in a precarious position
throughout the cycle of their journey; they will be vulnerable to human rights violations as they

i T OA AAOT 00 AT OAAOON AT A xET I AOANOGAT O1 U AR
Greenpeace executive icector Kumi Naidoo said that by 2050, there would be about 200
i ETTETT OAIEIi AOA I ECOAT 006 AOT OT A OEA xi Ol Anh ETAI O.

and resulting salinity, as well as storm surges and cyclones, in Bangladesh aléhAccordingto
HRC Report

1 By 2080, climate change could result in an additional 35 million to 170 million
undernourished people in developing countries;

9 With under 2°C warming by 2050, undernourishment is projected to increase by 280
percent in sub-Saharan Africa;

1 Between now and 2025, the number of people living in regions facing absolute water scarcity
will rise by 1.2 billion;

1 At the end of the century, climate change and population growth will have decimated water
availability in food-producing areas of subSéaran Africa, South Asia and Southeast Asia by
up to 50 percent;

1 46 countriesz home to 2.7 billion peoplez are considered to be at high risk of violent conflict
due to the combined effects of climate change and ongoing socioeconomic and political
problems;

1 By 2050, climate change could cause interpersonal violence and intergroup conflict to
increase by 816 and 2856 percent respectively!3

4EA 5( OOOAU EET A0 OEAO 11 AQADACsBdmaricAthe ¢ mt x h OI
world will be experiencing A OOAAEAAI 1 U AEZZAOAT O Al Ei AGA8e 4EA O
tropical regions. Frazier points out that while the largest absolute changes in climate do not
occur in the tropics, because they are, by nature, climatically stable, it takes less change
exceed historic norms. As a result, the tropics are expected to experience climate departure
first with Indonesia, Nigeria, Kenya, Egypt, Mexico, India, Colombia and Iraq forecast to see
Al EIl AOA AAPAOOOOA AO OiI 11 AO smdoubt tAdt thosd darlyl AOAO OEA
changes in the tropics will be felt at higher latitude even if the temperature is not getting hotter
as fast," Longman said. Frazier noted that climate change puts additional stresses on countries
already facing extreme environnental degradation, burgeoning young populations and growing
political instability. These countries have lower GDPs and less economic capacity to respond to
Al EIl AOA AEAT CA OEAT OEI OA OEAO EAOA EAA OEA AEGCGCAO
developed countries are benefitting from [carbon] emissions, developing countries are the ones
that are going to pay the most consequences from this climate change as having a massive
Ei DPAAO 11 OA OAOO OATCA 1T £ AEOEI AT A DPi1EOGEAAI OECGE

Bangladeshis a prime example of how climate change impacts impoverished fishing
villages along the Bay of Bengal with more frequent, more powerful cyclones and flooding
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which drives villagers to migrate to other places like Hazaribagh. There, out of desperation, the
rural poor live in slums where the air, water and earth are so polluted by chemicals, tin roofing
corrodes in months rather than years and severe health afflictionare the norm. Far from the
Ol gEA OAT 1T AOEAOG 1 &£ "AT Cl AAAOGER ETAECATIT OO
increasing threats to their basic human rights as resource extraction, development, industrial
pollution and climate change converge at theop of the world.1>

Rodion Sulyandziga represents the interests dRAIPON(Russian Association of Indigeaus
Peoples of the North) with the Arctic Council, an intergovernmental forum promoting
cooperation among Arctic states and indigenous communities. Speaking from Moscow,
Sulyandziga described how the loss of sea ice, decline in snow levels and permafrost a
general warming all impact the most basic human rights of the 41 indigenous groups in Siberia
and the Russian far north and Far East: the right to live. Increasingly unpredictable weather and
unreliable sea ice directly impacts animal migration, which ffects subsistence hunting for
traditional food sources like reindeer and sea mammals. Warmer temperatures, also hasten the
introduction of plant and animal diseases as southern species of fish and birds move north. The
lack of a clear normative and instititional framework could create problems for states seeking
to address human rights violations induced by environmental degradation and climate
changelé

International negotiations on climate change have so far failed to adequately address the
humanitarian and human rights impacts of climate changét is now time for the Human Rights
Council to take positive action to safeguard these rights under threat and support the
governments of the first and worst affected countriest?

It could include identification and awarenessraisingof best practices and make
recommendations to governments and the international community about how we can best
safeguard human rights in our changing world® Human rights bodies can, and must,
increasingly play active role at the dcal level, in order to ward off the multitude of
developments that simultaneously violate human rights and aggravate climate change. Where
human rights deficits are detected, governments are required to put monitoring systems in
place. They must also impove coordination within government, encourage the participation of
all stakeholdersz especially the most vulnerablez and define the responsibilities of institutions
and set deadlines by which the human right in question must be met. In short, they mustapt
multi -year strategies towards the fulfillment of human rights and increase the political cost of
not moving fast enought®

Nothing less than a huge effort mobilizing public investment and, through appropriate
incentives, private funds, will be neededThis will not happen by chance. It can only happen by
design. It requires a sustained effort across a number of years, to promote new, cleaner
technologies in industry, to develop renewable sources oénergy, and to shift to more
sustainable consumption patterns. Human rights bodies must now invoke this approach and
apply it directly to climate change, obliging governments to present them with longerm
strategies that can achieve significant reductions in carbon emissions and move towards low
carbon societies. By working in this direction, human rights bodies would help overcome the
problems of delivering collective action that are currently an obstacle to th@rogress of the
global warming negotiations held under theUNFCCCThey would move towards imposing a
duty to cooperate, on the basis of the universal declaration of human righis.

Climate change is an issue of blo human rights and fundamental justice. Considering
climate change from a human rights and justice perspective compels us to recognize our own
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responsibility to support poorer populations in their efforts to adapt and become resilient. It
lends greater umgency to the need for a true partnership of nations to limit global warming.
More recently, the U.N. HigtLevel Panel charged with advising the secretargeneral on an
ACAT AA £ O ci i1 AAl AAOGAT T PI AT O AAUITA ¢mpmh OEA 1 OE
$ACAT T PI AT O "1 A1 Oh OAI AAGAA EOO OADPI OOh O! . Ax ']
40AT O/FI Of %ATTTIEAO OEOT OGCE 30O0O0OAET AAI A $AOGATT BPI A]
rights and development, as well as development and the environme#i.

Thed EIl AOA ACAT AA 1 6006 AA AAEEAOAA AU ¢mpus8 4EEO A
seen to be fair and equitable, recognizing the legitimate development aspirations of developing
countries and supporting the transition to a lowcarbon, climateresilient economy. In order to
achieve the climate agenda, we need to focus on the poor and most vulnerable, and recognize
the importance of a rightsAAOAA ADPDPOI AAE8 O0AT Pl A6O OECEOO 1000 A
sure nobody is left behindk2

Greenpeace InternaE 1 T A1 60 AGAAOOEOA AEOAAOI Oh $08 +0IE . A
.AEATT OAAAT 01 U OAEAR O4EA 0OOOOCCI A O AOGAOO AAOGAC
human rights, poverty and gender equity are and should be seen as two sides of the same toin.

Climate changecan only be dealt with through cooperation by all members of the international
community. Equally, international assistance is required to ensure sustainable development
pathways in developing countries and enable them to adapt to now unaidable climate
change. International human rights law complements the United Nations Framework
Convention on Climate Change by underlining that international cooperation is not only
expedient but also a human rights obligation and that its central objeaté is the realization of

human rights 23
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ROLE OF VOLUNTARY SECTOR DEVELOPMENT
* DR.A.CHANDRAIAH
Introduction:

India has great history of local government Lord Ripon is considered as the father of local
bodies in Modern India. After Independence Indian Government given importance to
democratic decentralization by apointing Balwanth Ray Mehtha Committee to suggest
ET OOEOOOEI T AI OAO OP O OAAOOA bPAIPI AGO DPAOOEAED.
community development programme. In 1992 Government of India granted constitutional
status to local bodies by 78 and 74" Amendment acts. Many change has taken place in the
History of Panchayati Raj institutions after 1992. Parallel bodies and voluntary Organizations
playing significant role in development and welfare programmes. Self Help Groups, Water
users as®ciations, Vidya Committees, Joint Forest Management Committees, Vane Sampak
Shana Samithis formed as parallel bodies. Voluntary Organizations like Naandi Foundation,
Action aid, care also taking part is poverty reduction, Educational Development, Childbbur
eradication etc.,

Voluntary Organiztions :

Voluntary organizations play greater role in development process particularly in
developing countries like India.Voluntary agency is group organized by some persons on their
own initiative to pursuer a common interest. Voluntary means hot for profit even employees
also hot taking salaries it is purely service oriented. There is slight difference between
voluntary organization and nongovernmental organizations, Non government means other
than government and employment also provided but in voluntary organizations there is no
particular employees and everybody should work voluntarily.

Voluntary organizations Characteristics :

NGOs are defined here as nonmembership developmeatiented organizations. Our
concern here is with the stronger of the souttbased NGOs that provide services either directly
to the rural poor or to grassroots membership organizations, and with the local branches of
international NGOs that enjoy varying degrees of autonomy. They are therefore distinct from
(but, as discussed below, often linked with) formal and informal membership organizations
such as farmers' associations. But even withithis definition, there exists wide diversity of
origins and philosophy. Some NGOs were set up by Kéaning professionals or academics in
opposition to the politics of government or its support for or indifference to the prevailing
patterns of corruption, patronage, or authoritarianism. Some are based on religious principles,
others on a broadly humanitarian ethos, and yet others were set up as quasinsultancy
concerns in response to recent donoefunding initiatives. Some NGOs reject existing sociahd
political structures and see themselves as engines for radical change; others focus on more
gradual change through development of human resources (usually through group formation) to
meet their own needs or to make claims on government services; yet @ts focus more simply
on the provision of services (e.g., advice, input supply) largely within existing structures. Their
ideological orientations also differ widely in relation to agricultural technology: many are
concerned with low external input agricukure, 1 others pursue fundamentally organic
approaches, 2 and, especially in the case of Andean societies, some are concerned to strengthen
or reinstate traditional agricultural practices which formed the basis of social organization
(CAAP, 1991).
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Of crucial importance when considering NG@50 links is that NGOs aniedependentthey
are not mandated to collaborate with research and extension services in the way that
government departments might be. They will therefore collaborate only if GOs have something
useful to offer.

Functions of voluntary organizations

Voluntary Organizations engaged in various welfare and development programmes in India
particularly after Globalization era.

Voluntary organization actively participating in poverty reduction programme
Environments protection, child labour eradication, Human right, Women Empowerment and
also Relief progress responding to natural calamities like floods, drought, earth quacks, etc.
Voluntary Action bringing socio-economic development of urban, ura andlso Tribal areas.

Role of voluntary organiztion in the development

After Globalization and new economic policy adoption, Government trying to with draw
from welfare activities, the role of state decreasing at the some time voluntary organization
s(or) Non Governmental organization filling the gap and more actively participating in welfare
and developmental progrmmes.

Voluntary Organization play an important role in undertaking socieeconomic programmes
for the welfare of the poor and others voluntary orgaization playing crucial role in protgection
of Human rights, lonsumer rights and also bringing social change. Today Government of India
and Andhra Pradesh Government giving priority for voluntary organizations in the
implementation of developmental progranmes and ensuring people participation.

The essence of nongovernmental organizations remains the same: to provide basic services
to those who need them. Many NGOs have demonstrated an ability to reach poor people, work
in inaccessible areas, innovate, oniother ways achieve things better than by official agencies.
Many NGOs have close links with poor communities. Some are membership organizations of
poor or vulnerable people; others are skilled at participatory approaches. Their resources are
largely additional; they complement the development effort of others, and they can help to
make the development process moraccountable, transparent and participatory . They not
only "fill in the gaps" but they also act as a response to failures in the public and paite sectors
in providing basic services.

Mirroring the support given to northern NGOs, official funding of southern NGOs has taken
two forms: the funding of initiatives put forward by southern NGOs, and the utilization of the
services of southern NGOs todip donors achieve their own aid objectives.

Donor funding of southern NGOs has received a mixed reception from recipient
governments. Clear hostility from many nordemocratic regimes has been part of more general
opposition to any initiatives to support organizations beyond the control of the state. But even
in democratic countries, governments have often resisted moves seen as diverting significant
amounts of official aid to nonstate controlled initiatives, especially where NGO projects have
not been integrated with particular line ministry programs.

The common ground between donors and NGOs can be expected to grow, especially as
donors seek to make more explicit their stated objectives of enhancing democratic processes
and strengthening marginal groups m civil society. However, and in spite of a likely expansion
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and deepening of the reverse agenda, NGOs are likely to maintain their wariness of too close
and extensive an alignment with donors.

Role of NGOs in Development Cooperation:

NGOs, througlcommunity education, can awaken latent local champions that would act as
representatives of a community, take over the leadership role and push through the
partnership. NGOs can ensure that the goals of the major stakeholders are mutually compatible
and understood by the sides. They can provide capacity building of all stakeholders.

The community and its representatives and intermediaries such as NGOs can play a major
role in awarenessraising, advocacy, decision making, implementing and of course in opeiats
and maintenance of the infrastructure facilities.

NGOs can ensure the quality of services provided by either public or private sector and
monitor the price. NGOs may ensure transparency and that the interests of all the major
stakeholders are reflectel in project development. There is especially important since they
usually pay special attention to meeting the needs of the poor.

NGOs are by their nature very flexible. This quality is extremely important for lorterm,
capital intensive projects, changs in investment plans, technology choices and priority actions.
NGOs have a system that will quickly respond to unforeseen circumstances.

Partnerships with NGOs involvement can reduce construction costs, increase cost recovery,
promote sustainability and respond more to the need of the users.

Non-governmental organizations (NGOs) have played a major role in pushing for
sustainable development at the international level. Campaigning groups have been key drivers
of inter-governmental negotiations, ranging fran the regulation of hazardous wastes to a global
ban on land mines and the elimination of slavery.

But NGOs are not only focusing their energies on governments and intgovernmental
processes. With the retreat of the state from a number of public functienand regulatory
activities, NGOs have begun to fix their sights on powerful corporationsmany of which can
rival entire nations in terms of their resources and influence.

Aided by advances in information and communications technology, NGOs have helped t
focus attention on the social and environmental externalities of business activity. Multinational
brands have been acutely susceptible to pressure from activists and from NGOs eager to
challenge a company's labour, environmental or human rights record.vEn those businesses
that do not specialize in highly visible branded goods are feeling the pressure, as campaigners
develop techniques to target downstream customers and shareholders.

In response to such pressures, many businesses are abandoning themrrow Milton
Friedmanite shareholder theory of value in favour of a broader, stakeholder approach which
not only seeks increased share value, but cares about how this increased value is to be attained.

Such a stakeholder approach takes into account thefe€ts of business activity- not just on
shareholders, but on customers, employees, communities and other interested groups.

There are many visible manifestations of this shift. One has been the devotion of energy
and resources by companies to environmentaand social affairs. Companies are taking
responsibility for their externalities and reporting on the impact of their activities on a range of
stakeholders.
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Nor are companies merely reporting; many are striving to design new management
structures which integrate sustainable development concerns into the decisiemaking
process.

NGO Strengths

The majority of NGOs are small and horizontally structured with short lines of
communication and are therefore capable of responding flexibly and rapidly to clientsieeds
and to changing circumstances. They are also characterized by a work ethic conducive to
generating sustainable processes and impacts.

NGOs' concern with the rural poor means that they often maintain a field presence in
remote locations, where it isdifficult to keep government staff in post.

One of NGOs' main concerns has been to identify the needs of the rural poor in sustainable
agricultural development. They have therefore pioneered a wide range of participatory
methods for diagnosi§and, in some contexts, have developed and introduced systems
approaches for testing new technology, for example in Chile (Sotomayor, 1991). In some cases,
these approaches have extended beyond fanning systems into processing and marketing, as
with soya in Bangladesh{Buckland & Graham, 1990), sesame in the Gambia (Gilbert, 1990), and
cocoa in Bolivia (Trujillo, 1991).

NGOs' rapport with farmers has allowed them to draw on local knowledge systems in the
design of technology options and to strengthen such systems by rring that the technologies
developed are reintegrated into them (Chaguma & Gumbo, 1993).

NGOs have also developed innovative dissemination methods, relying on farmterfarmer
contact, whether on a group or individual basis (e.g., Sollows, Thongpan, &elapatra, 1993).

In some cases, NGOs hadevelopechew technologies such as soya production in
Bangladesh (Buckland & Graham, 1990) or management practices such as the sloping
agricultural land technology in the Philippines (Watson & Laquihon, 1993), dunore often they
have sought toadapt existing technologies, such as PRADAN's efforts in India to scale down
technologies developed by government for mushroom and raw silk production and so make
them accessible to smailkcale farmers.

Undoubtedly, one ¢ the main strengths of NGOs has been their work in group formation.
This has been in response to perceived needs at several levels: (1) To meet the technical
requirements of certain types of innovation. Thus, Action for World Solidarity in India worked
with grassroots organizations to achieve simultaneous action in an integrated pest
management programme (Satish & Vardhan, 1993). In the Gambia and Ethiopia, NGOs helped
farmers to organize local informal seed production in ways to avoid undesirable cross
pollination (Henderson & Singh, 1990). (2) To manage "lumpy" assets. In Bangladesh, NGOs
have helped to organize landless labourers to acquire and operate watpumping technology
(Mustafa, Rahman, & Sattar, 1993). (3) To manage common property resourcegnyl examples
exist of formal and informal associations, often supported by NGOs, which manage irrigation
water. In other cases, NGOs have supported group efforts in soil and water conservation,
whether on private land or on a micrewatershed basis involvirg both private and common
land (Fernandez, 1993a). They have also helped in managing common grazing and forest land
in a sustainable fashion in relation both to technology and the creation of a capacity to make
demands on government over, for example, acsgissues.
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Problems of voluntary organizations

Today voluntary organization facing two kind of problems l.Interval, 2. External Internal.
Internal problem like finding and finance employees salaries, political influence and non €o
operation governing body members.

External problem like grant in aid from government and other Agencies, and Lord, Money
, AT AAOh , 1T AAl AAAA8O AOAS8A

In recent years, many observers have suggested that agricultural and rural development
strategies would benefit from increasedcollaboration between government research and
extension organizations and nongovernmental development organizations, hereafter called GOs
and NGOs, respectively (Caail, 1992; de Janvry et al., 1989; Jordan, 1989; Korten, 1987).
Donors in particular havebegun to call for more NGO involvement in programmes that have
traditionally been implemented through the public sector, and there has been a recent upsurge
of donor interest in direct-funding south-based NGOs (World Bank, 1991.)

These advocates of closddGOGO collaboration have tended to underemphasize:

The wide range of interaction that currently exists, not all of it collaborative; much involves
pressure by one side or the other.

The limitations facing efforts to work together.The preconditions for swcessful
collaboration; in particular, the prior informal contacts necessary to build up mutual
trust.Limitations as well as successes of NGO actidrhe extent to which certain functions
relating to, for example, "public goods" will remain more coseffedively performed by the
public sector than by NGOs. Analysis of how GOs might work with NGOs must be accompanied
by continuing attention to ways of improving public sector management, an area in which
structural adjustment reforms have not had the successxpected.

Conclusions:

Today voluntary organization playing significant role in development and welfare
particularly in third world countries. Post globalization and adoption of Now economic policies
in India, the role of voluntary organization has beenricreased in Development programmes
like Health, education and poverty reduction.

Non-governmental organizations play an increasingly important role in the development
cooperation. They can bridge the gap between government and the community. Community
basel organizations are essential in organizing poor people, taking collective action, fighting for
their rights, and representing the interests of their members in dialogue with NGOs and
government. NGOs, on the other hand, are better at facilitating the suppof inputs into the
management process, mediating between people and the wider political party, networking,
information dissemination and policy reform.

By creating an enabling framework of laws, economic and political conditions, the State can
play a fundamental role in helping NGOs and CBOs to play their roles more effectively and as a
result increase the access to infrastructure services for the urban poor. Partnerships between
all groups should be achieved without ignoring each other as strengths butake use of each
others comparative advantage.

The strength of NGOs, particularly those operating at the field level, is their ability to form
close linkages to local communities, and to engender community ownership and participation
in development efforts. NGOs often can respond quickly to new circumstances and can
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experiment with innovative approaches. NGOs can identify emerging issues, and through their
consultative and participatory approaches can identify and express beneficiary views that
otherwise might not be heard.

NGOs often are successful intermediaries between actors in the development arena,
building bridges between people and communities on one side, and governments, development
institutions, and donors and development agencies on the other. lan advocacy role, NGOs
frequently represent issues and views important in the dynamics of the development process.

At the same time, limited technical capacities and relatively small resource bases may
characterize some NGOs. NGOs sometimes may héneted strategic perspectives and weak
linkages with other actors in development. NGOs may have limited managerial and
organizational capacities. In some countries, the relationship between NGOs and government
may involve political, legal, ideological, ath administrative constraints. Because of their
voluntary nature, there may be questions regarding the legitimacy, accountability, and
credibility of NGOs and their claims as to mandate and constituencies represented. Questions
sometimes arise concerning tle motivations and objectives of NGOs, and the degree of
accountability NGOs accept for the ultimate impact of policies and positions they advocate
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PHILOSOPHY AS A VALUE BASED EDUCATION: A NEED
* DR. BANDI VIJAYA KUMAR

-AT80 TEEA EAO O pdyddd ke seliOgresedvatidn AoA phigsica}
existence. Man is the only unique creation who under certain parameters is free to make his
own destiny i.e., strive to know and realise the real meaning of life. To attain this goal man has
to seek the means ofvalues to guide his life processes. These value forms of man are
motivating force for his thought, emotion and action; the socieultural life of man has to be
such that it brings about peace, harmony and welfare to both the individual and society. But i
the modern society with advanced industrialisation and scientific technological base, the
resultant materialism has opened up new vistas to fulfill the unending desires of man for
wealth and power. This has resulted in intense competitive struggle, exgitation and power
politics; thereby dehumanising the whole society and making it bereft of all moral values.

To check this deterioration of values we have to work both on the subjective and objective
levels of man. At the subjective level, we have to dgep such sociemoral-spiritual values of
life which are acceptable to man, who claims to be rational and scientific in his approach. The
new emerging values should be based on the proven human values such as the value& of
Depth of Life: it leads to a piritual pursuit of life which includes a socio ethical approach in the
DOEIi AOU OOACAO 1 m) Tohlitytadul Infediépdndend2 i ilnpliésgaking an all
comprehensive view of life;3) Tolerance and Integration having the capacity to understand
and respect others views and rights4) Receptivity to learn: AAOAT AA T £ 11 A80 AcCi
ready to change on acquiring new knowledge’) Avoiding the extremes and self -restraint
which implies developing maturity in thought and self discipline; 6)Harmony between means
and ends, have to be practiced by both the individual and society. Depth and tolerance implies
scientific temper which aims at the development of scientific temper. Tolerance or generosity
leads to egalitarianism, economic justice, freedom ah secularism. Egeentric self has
developed from the material aspirations of man have made him cold, isolated and independent.
Man has forgotten that interdependence of man on others for his existence is the reality. This
needs that man should shift is focus and develop the need for humanism that attends to the
skill of knowledge and attitudes of collective and caperative working. Man has to learn how
to work, live, share decisioamaking, create and produce together, if man has to live in peace
wit hout destroying himself.

Further, the harmony between the means and ends in man strives to fulfill his aspiration
are necessary. The present chemical and environmental pollution and their control measures

A

have to be reassessed and reconstructed. Pollutide® T T A T &£ OEA COAAOAOO AEAIT |

exploitation of nature to satisfy his greed. Perhaps the greatest evil of modern civilization is
pollution, the automobiles, the great dams, the mills, and many other heavy industries have
changed the entire patérns of living for people bringing improvement in their life and yet have
been polluting the air, having serious effects upon human health, plant life and animal life. The
great damage to the environment caused by these developments in technology and isthies

in terms of pollution is now so well known that, it is considered to be most serious problem of
the twentieth century.

Of course, they have caused the enrichment of economy and, therefore, there is always a
justification of economic necessity for havy industrialisation, but it is now realised that a long
term concern for the total environment of man must take equal place in planning with short
term economic objective. Desmann rightly points out:
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It is now obvious that any important modification ddEA AT OEOI 11 AT O AOI OCEO AAIl
industry and activities must be evaluated in terms of its long range effects upon human lives ands
upon the air, water and land upon which human life depends. The narrow pursuit of limited
objectives, tolerable whemuman numbers were very few and human powers limited, has now
become intolerablé.

The urge towards economic growth no doubt has helped to raise the GNP on one hand ands
O#i1 i1 £ 06 , AVAi 6 A O OEA PATDPIA 11 OEA hdEAO EAT AN
comforts are striking at the very base of survival and progress. The wave of indignation about
the problems of the air and the water pollution has led us to discover that we are part and
parcel of a closed ecsystem in which all things need to be reycled and reused to support the
life process and must not be destroyed. By in discriminated discharge of gaseous pollutants,
1 ENOEA xAOOA AT AO OI1TEA AOIiPETch AOGA8h Ail AEIIITC
threshold level. We have, thereforecome to understand that individually we have certain very
important social responsibilities to keep our environment clean.

Relationship to Creatures and Nature :

The importance of the ecological idea of diversity and the principle of variety are now well
recognised and people have come to believe that the world becomes better as it contains more
things and more variety. A wide spread movement to protect and restore the natural
environment, the establishment of natural parks and reserves, the institution forational
management of wild life and vegetation, restoring, restocking and replanting devastated areas
etc., are of recent origin.

There is a growing concern for the survival of threatened species and the relationship of
man to other living creatures. There are growing movements protesting against cruelty
towards animals and advocating that we must not ruthlessly destroy animals, that animals are
sentient creatures, and that the useless infliction of pain tends to develop cruelty in UEhe new
emerging VAl OAO 1T AU AA OAOI AA AO O6Al OAO 1T £ 2A000AET O0¢
like population control, refraining from polluting the environment, working for moderate levels
of comforts, protecting life and refraining from polluting the environment, waking for
moderate levels of comforts, protecting life and refraining from causing unnecessary damage to
OAOET OO OAOiI OOAAOS 4EA T AET O OAI OAn OCIT A 1 EEAGN
pollution, consumption and destruction.
Tolerance & Integ ration :

Another value of importance, particularly in India today, is that of imbibing a feeling of
pride in national and cultural heritage. Tolerance and integration are fundamental and basic
values of democratic order. Concern for this value has beenashkin by thinkers, educators and
leaders alike in countless seminars and conferences and through articles and papers. These
values are also reflected in the syllabus of both school and higher education. Yet, how is it then
that we frequently find feelings and actions of disintegration, communalism and fanaticism
reflected in communal riots and increasing violence. It has been rightly said that the values are
caught rather than taught. It is not sufficient to tell people what is good and what is bad. The
right values are to be practiced and demonstrated and not only preached.

In the name of secularism we in India, in spite of the richest cultural and spiritual heritage,
have denied to the youth of this country even the barest opportunity to imbibe simpleasic
values by imposing a taboo on all moral and spiritual teaching in the educational institutions.
Justice V.B. Eradi, Judge of the Supreme Court of India, observed:
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There cannot be a greater misunderstanding of the import of secularism. The secularfsm
the import of secularism. The secularism of the Indian Constitution is intended only to secure that
no discrimination is practiced by the state against any citizen on ground of religion or faith and
that people belonging to all faiths and religions pgmasions are enabled to enjoy equal freedom in
the matter of practicing and propagating their religion. Thus there is nothing in the principle
which prescribes the inclusion or property broashsed moral and spiritual instruction geared to
the cultivation and development of a proper sense of values in the minds of the students in the
educational programmes of the counts.

Gandhi was a strong votary for the practice of setestraint in all spheres of life. For him:

OAEOEI EUAOGET 1 ETter éohsistOroilin mutbplidatdor, but ivEtheCuEliBerate a
volurltary restriction owaants. ~This alope promotes real happiness an contentment and . )
ET AOAAOGAO OEA AAPAAEOU A& O OAOOEAAGS 01 AET 1 EOET

social life3 The modern man is the most self centered and the same is the philosophy of the
nation. The foreign policies or postures of peace and war in the most advanced countries are
based on this concept of self interest. There is a need, not only for self lovet lof self
transcendence; both the individuals and the nation have to think beyond one self and think
about others. Self transcendence or more appropriately renunciation is not a state of poverty
but is a state of the mind. Hence, the realisation of theuth of interdependence of the entire
mankind is for peace and harmony in life.

The present emphasis of man on economic welfare ignoring the need for all round
development of human personality and removing the dross that might be his psychological
inheritance has resulted in untold sekinflicted miseries and its consequent suffering on the
entire mankind. Emphasis should be placed for the development of the curriculum around the
philosophy of life. The contents should be such that man does not feel ptoaly, mentally and
spiritually displaced in the very society that he derives the meaning of his existence.
Fundamental freedoms and human right have to be protected. All people should realise, feel
and act in a manner wherein the concept of interdependge, tolerance, generosity and others
form the foundation of his thinking. The need to train the mind to develop and practice human
values life in the united interest of the entire mankind, eschewing the evil traits of selfishness,
distrust, greed, explotation, violence and other similar vicious attitudes and activities is the
task of philosophy. Philosophy has to help man restablish a correlation between body, mind
and the environment if man wants to survive and lead a harmonious and meaningful life.

The time and need has come to bring about a drastic change in personal philosophy, to
reject the philosophy of greed, over consumerism and practice a philosophy of restraint and self
control. This is possible when we educate the future citizens for a neemerging ethicsz the
ethics of universal brotherhood and joint responsibility-cum-accountability towards
environmental exploitation and safe guard.
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ROLE OF SCHOOL MANAGEMENT COMMITTEE IN IMPLEMENTATION OF RTE ACT
* R.KARUNAKAR
Abstract :

India has made progress in many aspects which is being acknowledged worldwide. Today,
)T AEABO AAITiiU EO AiiTC OEA EAOOAOBedev®lopedEl C AAT 117 |
xI OTA EO EAAAA xEOE OAOAOA OAAAOGOGEI T h 1 AAAET C Ol
industry boom and its technical knowhow in this area have placed India in a unique position in
the world. Its citizens are being viewed with respect andAi EOAOQOET 18 (1 xAOAO EO8O0
basic education leaves a lot to be desired.

b

Introduction :

In 1990, at the World Conference on Education for All, in Jomtien, Thailand, 155 countries
including India took a pledge to ensure education for all by the year0RO. The pledge
promised:

1 Care for development and early education of children in the aggroup 0-6 years.
9 Spreading awareness about primary education for all.
9 Motivating youngsters to learn more.
9 Bringing down the illiteracy rate, with a special focus oriemale literacy.
9 Life skills for youngsters.
1 Education to improve overall quality of life.
(1T xAOAO ET pwwyh xEAT 5. %3#/ AT A 1T OEAO ACAT AEAO «
these goals, it was found that very little progress had been made. The countrmas among those
at the bottom of the list.

Right to Free and Compulsory Education Act :

The Act promises free and compulsory education to any child in the aggoup 6-14. The
Act says that schools should be within a radius of-2 km from where the child lives. All
government-aided schools have to reserve 25% of their seats for students from economically
weak sections (EWS). Private schools that are not governmeatded also have to reserve 25%
of their seats in Class 1 for EWS students; the government itompensate them. All
government schools will have school management committees, 75% of whose members will be
parents or guardians of the children. Fifty per cent of these have to be women.

State child rights commissions will monitor implementation of the RTE Act in their
respective states. All states have to set up state education advisory bodies. School management
committees will maintain the records of all children in the agegroup 6-14 years and ensure
that they are in school.

The Right to Free and Copulsory Education Act (RTE Act) 2009 was passed by the
Parliament

in August 2009. After receiving Presidential assent, it was notified for implementation from
April 1, 2010. The RTE Act 2009 has generated a lot of debate. While on the one end, it has been
opposed and condemned as a design of the néberal state to sabotage school education
further, on the other end it has been sighted as the most revolutionary Act. However, both
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positions are far from reality. While the first position leads to an all oubpposition of the Act
and confrontation with the Government, the second position may also lead to inaction and
illusion about the real intention and capacity of the current Indian state. Either of the two
positions can cause harm to the cause of mass edtioa.

We are of the view that in spite of its limitations, some provisions of the RTE Act like
provision for better infrastructure, improved Pupil Teacher Ratio and the enhanced role of
School Management Committee (SMC), if utilized properly, have the potel of revitalizing the
almost defunct government schools that cater to the common people in the country. These
provisions can be realized through concerted civil society interventions and constructive
engagement with the governments at the centre and thstate levels.

It is in this context that the Right of Children to Free and Compulsory Education, 2009 (RTE
Act) is a landmark legislation. Many provisions have been made in the Act to ensure quality
education for all children in the age group of 8Ll4 yeas. Specific provisions have been made for
democratization of schools and for parents and local communities to play their due roles in
shaping and running of the schools in the form of School Management Committees (SMC) and
preparation of School Developmen Plan. For communities to be able to effectively play that
role , they need to be oriented/ trained and supported. To engage with the school system,
members of community need to develop technical skills like collection of relevant information,
analyzing it and finally designing appropriate interventions, basing on norms set in the RTE Act.

The quality and relevance of education remains problematic. Irregular attendance of the
teachers, overcrowded classrooms, ineffective teachinigarning processes, an inppropriate
curriculum and dilapidated school buildings are some key issues in education. The absence of
basic facilitiesand school infrastructure (e.g. separate toilets for girls, availability of water) can
be problematic. In addition, teachers tend to ame from areas distant from their place of work.
Poor teacher motivation and absenteeism, harsh/disinterested teaching styles, lack of
appropriate training and follow-up support for teachers, irrelevant curriculum and little to no
connection between teaches and the parents/community who live around the school, are all
critical underlying issues and often combined to the detriment of the educational system

Community Participation

The school has to be viewed as a social organization, organically linkedthee community.
Community must have an effective say in the management of the school. Over the years, an
almost complete disappearance of this space for the local community in managing schools, has
significantly contributed towards the decline in the schoolsystem. Under the RTE Act 2009,
there is an attempt to restore this legitimate space, to the community. This is an opportunity,
we must not lose. It is necessary that parents be made aware of the age wise /grade curricular
targets, which are more or lessuniversal in nature, so that parents can begin to monitor
xEAOEAO OEAEO AEEI A6O 1 AAOTETIC 1 AOGAT O AOA APDPOI BPOE.
outcomes beforehand is important. In addition, parents and community could contribute in the
process of assessing learning outcomes. It is quite possible to see how well children are able to
write texts, or do mathematical calculations as well as note any improvement in their overall
articulation and behaviour.

Section 28 asserts that no teacher shouléngage in private tuition or private teaching
activity and Section 21 mandates the State government, local bodies and government aided
private schools to constitute School Management Committees (SMCs) consisting of
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representatives of the local authority, @rents or guardians of children admitted in such
schools, and others, for performing various duties.

"The SMCs are supposed to ensure enrolment and continued attendance of all children
from the neighborhood of the school. But these obligations remain onlpn paper as we
continue to see children either begging on the roads or involved in child labour.

Awareness among parents :

Of great importance in this situation is increased awareness among parents, especially poor
parents, about whether they are being strt-changed. A climate is slowly developing in which
parents feel that they can demand accountability from the system that promises to educate
their children, and can have a say in what and how their children are taught. The Act mandates
75% membership of parents in the school management committee. This is the most hopeful
sign of change and needs to be taken up in a big way by commuHitgsed organisations and
NGOs. Of course, community involvement can also serve to perpetuate existing casteist and
patriar chal attitudes. It is not enough to put control of education in the hands of existing local
hierarchies; it must be truly in the hands of the people.

Primary education, as all basic necessities for the poor in India, is inextricably bound up
with the existing political and economic climate. The impact of globalization is being acutely
felt, with the World Bank dictating the forms that the seA A1 1 AA OO1 AEAT OAEAAOU 1 AOD
Enormous externally-funded primary education programmes with dubious benets are
generating a huge amount of research and information, but are only helping to obfuscate the
main issues of relevance and accountability. Largecale projects targeting girls, backward
classes, etc, may disguise the fact that public spending on edtioa is stagnant. Publieprivate
partnerships are increasingly drawing private players into the provision of this basic social
service, bringing with it fears that quality education will go out of the reach of the poor family,
asitwill fall into private EAT AO xEAOA OEA DOl ZEOAAEI EOU 1T & A OAEIT I
Priorities :

In light of the situation described above, what are the priorities before organizations
seeking to improve the opportunities for and quality of education for all childen in India?

1 Greater transparency

The first priority is to place before the public a clearer picture of the situation, ensuring
better critical analysis of the reams of reassuring data that is constantly being generated by the

Ci OAOT T AT 080 1TAx wAOAAOQET T AT - Ahinkrg Klaihé @ the T £l O AOET
phenomenal success of various schemes for improving enrolment and attendance, of amazing
Ei DOT OAT AT OO0 ET 1 AAOT AO AAEEAOAT AT Oh AT A T &£ ET AOAA

stand up to even the most cursory critical study.
1 Involvement of those directly affected

The involvement of those sections of the community that have a stake in a better education
for their children, that is, the rural and urban poor, and dalits, needs to be mobilised. This may
be supportive or confrontational as the local situation demands. In a democracy that has come
of age, there can surely be more instances like the one in a remote village in Maharashtra where
villagers put a lock on the school and refused to let the teacher enter to sign the muster iint
their demands for a better school were met.
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But community involvement should not be used as an excuse for the State shrugging off
responsibility in an area that, along with health, is the most important social responsibility of
an elected government.The role of the community and communitybased norgovernment
organisations should be that of demanding the best possible education for their children, and
ensuring that they get it. They should support government efforts by ensuring enrolment and
attendance, providing assistance to teachers, contributing to the maintenance of school
buildings, and keeping a close watch on the quality of education being provided to their
children.

1 Creative inputs in curriculum design

The third area where the involvement ¢ non-government agencies will prove critical is in
evolving a curriculum and pedagogy suitable for local needs and demands, while keeping in
mind the important issue of equity in educational opportunities. The old established State
institutions for educational research have repeatedly shown themselves to be incapable of
genuine innovation, being by and large content with periodically bringing out further batches of
OlT A xETA ET 1 Ax-ARIOBBI AOLAT £IVIAIOET EQU AT A DPAI
their own be equipped with the technical expertise and the broader national and international
perspectives needed to develop an appropriate curriculum and pedagogy for local needs within
the larger mainstream. Specialist technical support organizations, alg with colleges and
departments of education and social work in universities, have a crucial role to play in this area

National Council for Protection of Child Rights (NCPCR) has been entrusted the task of
monitoring the progress of implementation of RTEand submit an annual report to the

Parliament on the same. The composition and role of SMC is an important aspect of the RTE.

Civil society organizations, working at different levels, have a role to ensure that SMC occupies
an important place in monitoring of the RTE. Another important step towards equity is the
reservation of 25% seats in the private schools for underprivileged children. This has been
probably the most contentious issue in the RTE Act. Though the matter is subjudice but there
has been naostay on its implementation. State Councils for Protection of Child Rights (SCPCR)
can also be contacted for ensuring that this provision is not made irrelevant by the private
providers. But more important is to mobilize public opinion in favour of this proision.

Conclusion:

SMC has a very crucial role in actualizing the goals of RTE. It has tremendous potential to
transform the existing system of education, characterized by cynicism and a defeatist outlook of
the system functionaries and stakeholders, indding teachers and parents. Through its positive
action and a constructive dialogue with other stakeholders the SMC can work towards
reinstating a well functioning school system. Consistency of positive actions by SMC will change
the dynamics and solutionswill begin to take shape, first at local levels and then at the larger
systemic levels. School management committees should take it upon themselves to spread
awareness about the Act at the community level, in panchayats, so that people are encouraged
to send their children to school. School management committees should be provided the
necessary financial and other support by the state to go about their duties.
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CONCEPT OF CAPITALISMA VIEW OF POLITICAL ECONONB
* DR.A.SATYAVATHI

Introduction :

Capitalismis aneconomic systembased uponprivate ownership of themeans of
production and their operation for profit. Characteristics central to capithsm include private
property,capital accumulationwage labor,voluntary  exchange aprice  system
and competitive markets. In a capitalistmarket economy, decisionmaking and investrrent are
determined by every owner of wealth, property or production ability infinancial and capital
markets, whereas prices and the distribution of goods and services are mainly determined by
competition in goods and services markets. Economists political
economists sociologistsand historians have adgted different perspectives in their analyses of
capitalism and have recognized various forms of it in practice. These inclutléssezfaire or free
market capitalism, welfare capitalismand state capitalism. Different forms of capitalism feature
varying degrees of free markets, public ownershimbstacles to free competition and state
sanctionedsocial policies The cegree ofcompetition in markets, the role ofintervention and
regulation, and the scope of state ownership vary across different models of capitalism. The
extent to which different markets are free as well as the rules defining private property are
matters of politics andpolicy. Most existing capitalist economies arenixed economies which
combine elements of free markets with state intervention and in some casesonomic
planning.

Market economieshave existed under manyforms of governmentand in many different
times, places and cultures. Modern capitalist societies marked by a universalizationrobney-
based social relations, a consistently large and systemide class of workers who must work
for wages and acapitalist classwhich owns themeans of production developed inWestern
Europein a process that led to thdndustrial Revolution. Capitalist systems with varying
degrees d direct government interventionhave since become dominant in th&Vestern
world and continue to spread. Over time, capitalist countries have experienced
consistenteconomic growthand an increase in thestandard of living. Critics of capitalismargue
that it establishes power in the hands of a minority capitalist class that exists through the
exploitation of the majority working class; prioritizes profit over social good natural resources
and the environment; and is an engine of inequality and economic instabilities. Supporters
argue that it provides better products through competition, creates strong economic growth,
yields productivity and prosperity that greatly benefits society as well as being the most
efficient system known for allocation of resources. The term "capitalist”’, meaning an owner
of capital, appears earlier than the tem "capitalism" and it dates back to the midl7th century.
"Capitalism" is derived fromcapital, which evolved fromcapitale, a lateLatin word based
on caput, meaning "head" also the origin of chattel" and "cattle" in the sense of movable
property (only much later to refer only to livestock).Capitaleemerged in the 12th to 13th
centuries in the sense of referring to funds, stock of merchandise, sum of money or money
carrying interest. By 1283, it was used in the sense of the capital assets of a trading firm and it
was frequently interchanged wth a number of other words wealth, money, funds, goods, assets,
property and so on.

Key Terms : Economics, Political Economics, Capitalisngge labor, voluntary exchangecapital
markets, social plicies

The Hollandische Mercuriusises "capitalists" in 1633 and 1654 to refer to owners of
capital. In FrenchEtienne Clavierreferred to capitalistesin 1788, six years before its first
recorded English usage byrthur Youngin his work Travels in Francg1792). In his Principles
of Political Economy and Taxatio(l817), David Ricardoreferred to "the capitalist" many
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times. Samuel Taylor Coleridge an English poet, used "capitalist" in his worKable
Talk (1823). Pierre-Joseph Proudhorused the term "capitalist” in his first work,What is
Property?(1840), to refer to the owners of capitalBenjamin Disraeliused the term "capitalist"

in his 1845 work Sybil The initial usage of the tam "capitalism" in its modern sense has been
attributed to Louis Blancin 1850 ("What | call ‘capitalism' that is to say the appropriation of
capital by some to the exclusion of othe") and Pierre-Joseph Proudhon in 1861 ("Economic
and social regime in which capital, the source of income, does not generally belong to those who
make it work through their labour").Karl Marx and Friedrich Engelsreferred to the "capitalistic
system"and to the "capitalist mode of production” inCapital (1867). The use of the word
"capitalism" in reference to an economic system appears twice in Volume | Gapital, p.124
(German edition) and inTheories of Surplus Valugome II, p493 (German edition). Marx did
not extensively use the form capitalism, but instead those of capitalist and capitalist mode of
production, which appear more than 2,600 times in the trilogy Theé&apital.According to
the Oxford English DictionarfOED), the term "capitalism” first appeared in English in 1854 in
the novelThe Newcomeby novelist William Makepeace Thackeray where he meant "having
ownership of capital".Also according to the OEDZarl Adolph Douaj aGerman
Americansocialistand abolitionist, used the phrase "private capitalism" in 1863.

Background :

Capitalhas existed incipiently on a small scale for centuriéd! in the form of merchant,
renting and lending activities and occasionally as smalcale industry with some wage labour.
Simplecommodity exchange and consequently simple commodity production, which arthe
initial basis for the growth of capital from trade, have a very long history. The "capitalistic era"
according to Karl Marx dates from 16th century merchants and small urban workshopslarx
knew that wage labour existed on a modest scale for centuridmefore capitalist industry. Early
Islam promulgated capitalist economic policies, which migrated to Europe through trade
partners from cities such as VeniceCapitalism in its modern form can be traced to the
emergence of agrarian capitalism and mercantdm in the Renaissance Capital and commercial
trade thus existed for much of history, but it did not lead to industrialisation or dominate the
production process of society. That regired a set of conditions, including specific technologies
of mass production, the ability to independently and privately own and trade in means of
production, a class of workers willing to sell theidabour power for a living, alegalframework
promoting commerce, a physical infrastructure allowing the circulation of goods on a large
scale and security for private accumulaon. Many of these conditions do not currently exist in
many Third World countries, although there is plenty of capital and labour. The obstacles for
the development of capitalist makets are therefore less technical and more social, cultural and
political.

Agrarian capitalism

The economic foundations of the feudal agricultural system began to shift substantially
in 16th-century England as themanorial systemhad broken down and land began to become
concentrated in the hands of fewer landlords with increasingly large estates. Instead ofarf-
based system of labor, workers were increasingly employed as part of a broader and expanding
money-based economy. The system put pressure on both landlords and tenants to increase the
productivity of agriculture to make profit; the weakened coercive power of lie aristocracy to
extract peasantsurplusesencouraged them to try better methods; and the tenants alsbad
incentive to improve their methods in order to flourish in a competitivelabor market. Terms of
rent for land were becoming subject to economic market forces rather thato the previous
stagnant system of custom and feudal obligation. By the early 17¢entury, England was a
centralized state in which much of the feudal order oMedieval Eurgpehad been swept away.
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This centralization was strengthened by a good system of roads and by a disproportionately
large capital city,London. The capital acted as a central market hub for thenBre country,
creating a very large internal market for goods, contrasting with the fragmented feudal
holdings that prevailed in most parts of theContinent.
Mercantili sm

The economic doctrine prevailing from the 16th to the 18th centuries is commonly
called mercantilism. This period, theAge of Discovery was associated with the geographic
exploration of the foreign lands by merchant traders, especially from England and thew
Countries. Mercantilism was a system of trade for profit, although commodities were still
largely produced by nonrcapitalist methods.Most scholars consider the era of merchant
capitalism and mercantilism as the origin of modern capitalismglthough Karl Polanyiargued
that the hallmark of capitalism is the establishment of generalized markets for what he called
the “fictitious commodities", i.e. land, labor and money. Accordingly, he argued thaot until
1834 was a competitive labor market established in England, hence industrial capitalism as a
social system cannot be said to have existed before that date". England began a lacge and
integrative approach to mercantilism during theElizabethan Era(1558z1603). A systematic
and coherent explanation of balance of trade was made public througfhomas Murs
argument England's Treasure by Forraign Trade, or the Balance of our Forraign Trade is The Rule
of Our Treasurelt was written in the 1620s and published in 1664. Europeamerchants,
backed by state controls, subsidies anchonopolies, made most of their profits by buying and
selling goods. In the words ofrancis Bacon the purpose of mercantilism was "the opening and
well-balancing of trade; the cherishing of manufacturers; the banishing of idleness; the
repressing of waste and excess by sumptuary laws; the improvement and husbandinftbe
soil; the regulation of prices. TheBritish East India Companyand theDutch East India
Companyinaugurated an expansive era of commerce and trad€hese companies were
characterized by theircolonial and expansionarypowers given to them by nationstates.During
this era, merchants, who had traded under the previous stage of mercansith, invested capital
in the East India Companies and other colonies, seekingedurn on investment.
Industrial capitalism

In the mid-18th century, a new group of eonomic theorists, led byDavid Hume
and Adam Smith challenged fundamental mercantilist doctrines such as the befi that the
world's wealth remained constant and that a state could only increase its wealth at the expense
of another state.During thelndustrial Revolution, industrialists replaced merchants as a
dominant factor in the capitalist system and affected the decline of the traditional handicraft
skills of artisans, guilds andjourneymen. Also during this period, the surplus generated by the
rise of commercial agriculture encouraged increased mechanization of agriculture. Industrial
capitalism marked the development of thdactory system of manufacturing, characterized by a
complexdivision of labor between and within work process and the ratine of work tasks; and
finally established the global domination of the capitalist mode of production. Britain also
abandoned itsprotectionist policy as embraced by mercantilism. In the 19th century,Richard
Cobdenand John Bright who based their beliefs on théManchester Schoql initiated a
movement to lower tariffs.In the 1840s, Britain adopted a less protectionist policy, with the
repeal of theCorn Lawsand theNavigation Acts Britain reducedtariffs and quotas, in line with
David Ricardo's advocacy fofree trade.
Modern capitalism

Capitalism was carried across the world by broader processes gfiobalizationand by
the end of the 18th century became the dominant global economic system, in turn intensifying
processes ofeconomic and other globalization. Later in the 20th century, capitalism overcame a
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challenge bycentrally-planned economiesand is now the encompassing system
worldwide, with the mixed economybeing its dominant form in the industrialized Western
world. Industrialization allowed cheap production of household items usingconomies of
scalewhile rapid population growth created sustained demand for commodities. Globalization
in this period was decisively shaped by 18tkhcentury imperialism. After theFirst and Second
Opium Warsand the completion of British conquest of India, vast populations of these regions
became ready consumers of European exports. Also in this period, areas of stdharan Africa
and the Pacific islands were incorporated into the world system. Meanwhile, the conquest of
new parts of the globe, notably sukSaharan Africa, by Europeans yielded valuable natural
resources such asubber, diamondsand coaland helped fuel trade and investment between the
European imperial powers, their colonies and the Unéd States: The inhabitant of London could
order by telephone, sipping his morning tea, the various products of the whole earth, and
reasonably expect their early delivery upon his doorstep. Militarism and imperialism of racial
and cultural rivalries were little more than the amusements of his daily newspaper. What an
extraordinary episode in the economic progress of man was that age which came to an end in
August 1914,

In this period, the global financial system was mainly tied to thgold standard
TheUnited Kingdomfirst formally adopted this standard in 1821. Soon to follow
were Canadain 1853, Newfoundlandin 1865, theUnited Statesand Germany (le jure) in 1873.
New technologies, such as thielegraph, thetransatlantic cable theradiotelephone,
the steamshipand railway allowed goods and information to move around the world at an
unprecedented degree In the period following the global depression of the 1930s, the state
played an increasingly prominent role in the capitalistic system throughout much of the world.
The postwar boom ended in the late 1960s and early 1970s and the situation was worseneg b
the rise ofstagflation.5”] Monetarism, a modification ofKeynesianismthat is more compatible
with laissezfaire, gained increasing prominence in the capitalist world, especially under the
leadership ofRonald Reagarin the United States andMargaret Thatcherin the United Kingdom
in the 1980s. Public and political interest began shifting away from the so
calledcollectivist concerns of Keynes's managed capitalism to a focus on individual choice,
called "remarketized capitlism”. According to Harvard academi§hoshana Zuboffa new genus
of capitalism,surveillance capitalism monetizes data acquired througtsurveillance. She states
it was first discovered and consolidated aGoogle emerged due to the "coupling of the vast
powers of thedigital with the radical indifference and intrinsic narcissism of thefinancial
capitalism and its neoliberal vision that have dominated conmerce for at least three decades,
especially in the Anglo economiesand depends on the global architecture of computer
mediation which produces a distributed and largely uncontested new expression of power she
calls "Big Other".

Relationship to democracy

The relationship betweendemocracyand capitalism is a contentious area in theory and
in popular political movements. The extension of universal adult malsuffragein 19th century
Britain occurred along with the development of industrial capitalism and democracy became
widespread at the same time as capitalism, leading capitalists to posit a causal or mutual
relationship between them.However, according to some authors in the 20th century capitalism
also accompanied a variety of political formations quite distinct from liberal democracies,
including fascistregimes,absolute monarchiesand single-party states. Democratic peace
theory asserts that democracies seldom fight other democracies, but critics of that theory
suggest that this may be because of political similarity or stability rather than because they are
democratic or capitalist. Moderate critics argue that though economic growth under céplism
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has led to democracy in the past, it may not do so in the future aathoritarian regimes have
been able to manage economic growth without making concessions to greater lpical
freedom.

One of the biggest supporters of the idea that capitalism promotgmlitical
freedom, Milton Friedman, argued that competitive capitalism allows economic and political
power to be separate, ensuring that they do not clash with one another. Moderate critics have
recently challenged this, stating that the current influence lobbing groups have had on policy
in the United States is a contradiction, given the approval @fitizens United This has led people
to question the idea that competitive capitalism promotes political freedom. The ruling on
Citizens United allows corporations to spend undisclosed and unregulated amounts of money
on political campaigns, shifting outcomes to the interests and undermining true democracis
explained inRobin Hahneb © x OEOET cOh OEA AAT OAOPEAAA | £ OEA
market system is the concept of economic freedom and that supporters equate economic
democracy with economic freedom and claim that only the free market system can provide
economic freedom. According to Hahnel, there are a few objections to the premise that
capitalism offers freedom through economic freedom. These objections are guided byitical
questions about who or what decides whose freedoms are more protected. Often, the question
of inequality is brought up when discussing how well capitalism promotes democracy. An
argument that could stand is that economic growth can lead to ineqlity given that capital can
be acquired at different rates by different people. IiCapital in the TwentyFirst Century Thomas
Piketty of the Paris School of Economicasserts that inequality is theinevitable consequence of
economic growth in a capitalist economy and the resultingoncentration of wealthcan
destabilize democratic societies and undermine thedieals of social justice upon which they are
built. Marxists, anarchists(except foranarcho-capitalists) and otherleftists argue  that
capitalism is incompatible with democracy since capitalism accordigp to Marx entails
"dictatorship of the bourgeoisi€' (owners of the means of production) while democracy entails
rule by the people. States with capitalistic economic systems have tkieéd under political
regimes deemed to be authoritarian or oppressive. Singapore has a successful open market
economy as a result of its competitive, businesiendly climate and robust rule of law.
Nonetheless, it often comes under fire for (1) its brandof government, which though
democratic and consistently one of the least corruptt also operates largely under a ongarty
rule; and (2) not vigorously defending freedom of expression, given its governmemegulated
press as well as penchant for upholdig laws protecting ethnic and religious harmony, judicial
dignity and personal reputation. The private (capitalist) sector in the People's Republic of China
has grown exponentially and thrived since its inception, despite having an authoritarian
government.Augusto Pinochels rule in Chile led to economic growth and high levels of
inequality by using authoritarian means to create a safe environment for investment and
capitalism.

Varieties of capitalism

Peter A. Hall andDavid Soskiceargued that modern economies have developed two
different forms of capitalism: liberal market economies (or LME) (e.g.he United States, the
United Kingdom, Canada, New Zealand and Ireland) and coordinated market economies (CME)
(e.g. Germany, Japan, Sweden and Austria). Those two types can be distinguished by the
primary way in which firms coordinate with each other and aher actors, such adrade unions.

In LMEs, firms primarily coordinate their endeavors by way of hierarchies and market
mechanisms. Coordinated market economies more heavily rely onon-market forms of
interaction in the coordination of their relationship with other actors. These two forms of
capitalisms developeddifferent industrial relations, vocational raining and education, corporat
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e governance inter-firm relations and relations with employees. The existence of these
different forms of capitalism has important societal effects, especially in periods of crisis and
instability. Since the early 2008, the number of labor market outsiders has rapidly grown in
Europe, especially among the youth, potentially influencing social and political participation.
Using varieties of capitalism theory, it is possible to disentangle the different effects on social
and political participation that an increase of labor market outsiders has in liberal and
coordinated market economies. The social and political disaffection, especially among the
youth, seems to be more pronounced in liberal than coordinated market econves. This
signals an important problem for liberal market economies in a period of crisis. If the market
does not provide consistent job opportunities (as it has in previous decades), the shortcomings
of liberal social security systems may depress sociand political participation even further
than in other capitalist economies.
Characteristics
In general, capitalism as an economic system and mode of production can be summarized by
the following:
1 Capital accumulation production for profit and accumulation as the implicit purpose of
all or most of production, constriction or elimination of production formerly carried out
on a common social or private household basis.
1 Commodity production: production for exchange on a market; to maximizexchange
valueinstead ofuse-value.

1 Private ownership of the means of production:
1 High levels ofwage labour.
1 Theinvestment of money to make a profit.
1 The use ofthe price mechanismto allocate resources between competing uses.
1 Freedom of capitalists to act in their selinterest in managing their business and
investments.
The marke t

QL Q2 Q

The price (P) of a product is determined by a balance between production at each price
(supply, S) and the desires of those witpurchasing powerat each price (demand,D): this
results in a market equilibrium, with a given quantity (Q) sold of the product, whereas a rise in
demand would result in an increase in price and an increase in output

In free market andlaissezfaire forms of capitalism, markets are used most extensively
with minimal or no regulation over the pricing mechanism. In mixed economies, which are
almost universal today,markets continue to play a dominant role, but they are ragated to
some extent by government in order to correctnarket failures, promotesocial welfare
conservenatural resources funddefenseandpublic safetyor for other reasons. Instate
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capitalistsystems, markets are relied upon the least, with the state relying heavily mtate-
owned enterprisesor indirect economic planning to accumulate capital. Supply is the amount of
a good or service produced by a firm and which is available for sale. Demand is #mount that
people are willing to buy at a specific price. Prices tend to rise when demand exceeds supply
and fall when supply exceeds demand. In theory, the market is able to coordinate itself when a
new equilibrium price and quantity is reached. Competion arises when more than one
producer is trying to sell the same or similar products to the same buyers. In capitalist theory,
competition leads to innovation and more affordable prices. Without competition,
amonopoly or cartel may develop. A monopoly occurs when a firm supplies the total output in
the market, hence the firm can engage irent seekingbehaviors such as limiting output and
raising prices because it has no fear of competition. A cartel is a group of firms that act together
in a monopolistic manner to control output and prices. Efforts aremade by government to
prevent the creation of monopolies and cartels. In 1890, the Sherman Asfirust Act became
the first legislation passed by the United States Congress to limit monopolies.
Profit motive

The profit motive is a theory in capitalism which posits that the ultimate goal of a
business is to make money. Stated differently, the reason for a business's existence is to turn a
profit. The profit motive functions on therational choice theory, or the theory that individuals
tend to pursue what is in their own best interests. Accordinglybusinesses seek to benefit
themselves and/or their shareholders by maximizing profits. In capitalist theoretics, the profit
motive is said to ensure that resources are being allocated efficiently. For instanéeajstrian
economistHenry Hazlitt explains: "If there is no profit in making an article, it is a sign that the
labor and capital devoted b its production are misdirected: the value of the resources that
must be used up in making the article is greater than the value of the article itselfi\ other
words, profits let companies know whether an item is worth producing. Theoretically, in free
and competitive markets maximising profits ensures that resources are not wasted.
Private property

The relationship between thestate, its formal mechanisms and capitalist soctees has
been debated in many fields of social and political theory, with active discussion since the 19th
century. Hernando de Sotds a contemporaly economist who has argued that an important
characteristic of capitalism is the functioning state protection of property rights in a formal
property system where ownership and transactions are clearly recorded. According to de Soto,
this is the process bywhich physical assets are transformed into capital, which in turn may be
used in many more ways and much more efficiently in the market economy. A number of
Marxian economists have argued that th&nclosure Actsn England and similar legislation
elsewhere were an integral part of capitalisprimitive accumulation and that specific legl
frameworks of private land ownership have been integral to the development of capitalism.
Market competition

In capitalist economics, market competition is the rivalry among sellers trying to
achieve such goals as increasing profits, market share analas volume by varying the elements
of themarketing mix: price, product, distribution and promotion. Merriam-Webster defines
competition in business as "the effort of two or moreparties acting independently to secure the
business of a third party by offering the most favourable terms'lt was described byAdam
Smithin The Wealth of Nationgl776) and later economists as allocating
productive resourcesto their most highly valued usesand encouragingefficiency. Smith and
other classical economistbefore Antoine Augustine Cournotwere referring to price and non
price rivalry among producers to sell their goods on best terms by bidding of buyers, not
necessarilyto a large number of sellers nor to a market in finagquilibrium . Competition is
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widespread throughout themarket process It is a condition where "buyers tend to compete
with other buyers, and sellers tend to compete with other sellers'In offering goods for
exchange, buyers competitively bid to purchase specific quantities of specifipods which are
available, or might be available if sellers were to choose to offer such goods. Similarly, sellers
bid against other sellers in offering goods on the market, competing for the attention and
exchange resources of buyers. Competition resultBom scarcity there is never enough to
satisfy all conceivable human wants and occurs "when people strive to meet the criteria that
are being used to determine who gets what".

Economic grow th

Historically, capitalism has an ability to promote economic growth as measured
by gross domestic product{(GDP),capacity utilization or standard of living. This argument was
central, for example, to Adam Smith's advocacy of letting aefe market control production and
price and allocate resources. Many theorists have noted that this increase in global GDP over
time coincides with the emergence of the modern world capitalist system. Between 1000 and
1820, the world economy grew sixfold, daster rate than the population growth, so individuals
enjoyed, on average, a 50% increase in income. Between 1820 and 1998, world economy grew
50-fold, a much faster rate than the population growth, so individuals enjoyed on average a 9
fold increase in income.Over this period, in Europe, North America and Australasia the
economy grew 19fold per person, even though these regions already had a higher starting
level; and in Japan, which was poor in 1820, the increase per person wasfid. In the Third
World, there was an increase, but only-fold per person.

Reserve army of labour

The reserve army of labour refers to thainemployedandunder-employed. It is
synonymous with "industrial reserve army" or "relative surplus population”, except that the
unemployed can be defined as thosectually looking for work and that the relative surplus
population also includes people unable to work. The use of the word "army" refers to the
workers being conscripted and regimented in the workplace in d&ierarchy, under
the commanding heights of the economyPrior to the start of the capitalist era in human history
(i.e. before the 1500s),structural unemployment on a mass scale rarely existed, other than that
caused by natural disasters and warB! In ancient societies, all people who could work
necessarily had to work, otherwise they would starve; and therefore a slave or a serf by
definition could not become "unemployed". There was normally very little possibility of
"earning a crust" without working at all and the usual attitude toward beggars and idlers was
harsh.Children began to work already at a very early age. Indeed, the word "employment” is
linguistically a product of the capitalist era. A permanent level of unemployment presupposes a
working population which is to a large extent dependent on a wage or salary for a living,
without having other means of livelihood as well as the right of enterprises to hire and fire
employees in accordance with commercial or economic conditions. The expressi
"unemployed" in English in the sense of "temporarily out of work" dates back to the 1660s;
reference to "the unemployed" as a group was first made in 1782; and reference to
"unemployment" as a general condition is first attested in 1888.

The first recorded discussion of the reserve army of labour is in a manuscript written
by Karl Marx: Big industry constantly requires a reserve army of unemployed workers for times
of overproduction. The main purpose of the bourgeois in relation to the worker is, of course, to
have the commodity labour as cheaply as possible, which is only possible when the supply of
this commodity is as large as possible in relation to the demand for it, i.e., when the
overpopulation is the greatest. Overpopulation is therefore in the interest of the bourgeoisie,
and it gives the workers good advice which it knows to be impossible to carry auSince capital
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only increases when it employs workers, the increase of capital involves an increase of the
proletariat, and, as we have seen, according to the nature of the relation of capital and labour,
the increase of the proletariat must proceed relavely even faster. The... theory... which is also
expressed as a law of nature, that population grows faster than the means of subsistence, is the
more welcome to the bourgeois as it silences his conscience, makes haehrtedness into a
moral duty and the consequences of society into the consequences of nature, and finally gives
him the opportunity to watch the destruction of the proletariat by starvation as calmly as other
natural event without bestirring himself, and, on the other hand, to regard the rsery of the
proletariat as its own fault and to punish it. To be sure, the proletarian can restrain his natural
instinct by reason, and so, by moral supervision, halt the law of nature in its injurious course of
development.- Karl Marx, Wages December 1847

Marx introduced the concept in chapter 25 of the first volume dbas Kapita) which
states: Capitalistic accumulation itself... constantly produces, and produces in the direct ratio of
its own energy and extent, a relatively redundant population of workers, i.e., a population of
greater extent than suffices for the average needs of thalorisation of capital, and therefore a
surplus-population... It is the absolute interest of every capitalist to press a given quantity of
labour out of a smaller, rather than a grater number of labourers, if the cost is about the same...
The more extended the scale of production, the stronger this motive. Its force increases with
the accumulation of capital. His argument is that as capitalism develops, tbeganic
composition of capitalwill increase, which means that the mass afonstant captal grows faster
than the mass ofvariable capital. Fewer workers can produce all that is necessary for society's
requirements. In addition, capital will become more concetnated and centralised in fewer
hands. This being the absolute historical tendency, part of the working population will tend to
become surplus to the requirements otapital accumulationover time. Paradoxically, the larger
the wealth of society, the larger the industrial reserve army will become. Marx called it "the
antagonism of capital accumulation” and he cites hihe Poverty of PhilosophiChapter 2,
Section 1) to explain this phenomenon in relation wittrelations of production. One could add
that the larger the wealth of society, the more people it can support who do not work. However,
as Marx develops the argument further, it also becomes clear that depending on the state of the
economy the reserve army of labour willeither expand or contract, alternately being absorbed
or expelled from the employed workforce.

Taking them as a whole, the general movements wlagesare exclusively regulated by
the expansion ad contraction of the industrial reserve army, and these again correspond to the
periodic changes of the industrial cycle. They are, therefore, not determined by the variations of
the absolute number of the working population, but by the varying proportioss in which the
working-class is divided into active and reserve army, by the increase or diminution in the
relative amount of the surpluspopulation, by the extent to which it is now absorbed, now set
free. In recent years, there has been growing researatn the concept of "theprecariat" to
describe a growing reliance on temporary, partime workers with precarious status, who share
aspects of the proletariat and the reserve army of laboPrecarious workers do work parttime
or full-time in temporary jobs, but they cannot really earn enough to live on and depend partly
on friends or family, or on state benefits, to survive. Typically, they do not become truly
"unemployed”, but they do nothave a stable job to go to eithefThe rise of the precariat has
been attributed to the emergence of globateoliberalism. Although nonremployed people who
are unable or uninterested in performing legal paid work are not considered among the
"unemployed", the concept of "conjunctural unemployment" is used in economics nowadays.
Economists often distinguish between shorterm "frictional" or "cyclical" unemployment and
longer-term "structural unemployment". Sometimes there is a shorterm mismatch between
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the demand and supply of labour, at other times there is much less total demand for labour
than supply for a longtime. If no possibility for getting a job at all in the foreseealel future
exists, many younger people decide to migrate or emigrate to a place where they can find work.
Composition of the relative surplus population

Marx discusses the army of labor and the reserve army in Capital, Chapter 25, Sectidn
The army of labor consists in those working class people employed in average or better than
average jobs. Not everyone in the working class gets one of these jobs. There are then four
other categories where members of the working class might find theselves: the "stagnant
pool”, the floating reserves, the latent reserve and pauperdom. Finally, people may leave the
army and the reserve army by turning to criminality and Marx refers to such people as
"lumpenproletariat".

I The stagnant part consists of maginalised people with "extremely irregular
employment”. Stagnant pool jobs are characterized by below average pay, dangerous
working conditions, they may be temporary. Those caught in the stagnant pool have jobs,
so the modern definition of the employed wald include both the army of labor plus the
stagnant pool. However, they are constantly on the lookout for something better.

1 The modern unemployed would refer primarily to the floating reserve, people who used
to have good jobs, but are now out of work. Ty certainly hope that their unemployment
is temporary ("conjunctural unemployment"), but they are well aware that they could fall
into the stagnant pool or the pauper class.

1 The latent part consists of that segment of the population not yet fulljntegrated into
capitalist production. In Marx' day, he was referring to people living off of subsistence
agriculture who were looking for monetary employment in industry. In modern times,
people coming from slums in developing countries where they survivéargely by non
monetary means to developed cities where they work for pay might form the latent.
Housewives who move from unpaid to paid employment for a business could also form a
part of the latent reserve. They are not unemployed because they are noeaessarily
actively looking for a job, but if capital needs extra workers, it can pull them out of the
latent reserve. In this sense, the latent forms a reservoir of potential workers for
industries.

1 Pauperdom is where one might end up. The homeless is tiheodern term for paupers.
Marx calls them people who cannot adapt to capital's never ending change. For Marx,
"the sphere of pauperism”, including those still able to work, orphans and pauper
children; and the "demoralised and ragged" or "unable to work".

As a mode of production

The capitalist mode of production refers to the systems of organising production and
distribution within capitalist societies Private moneymaking in various forms (renting,
banking, merchant trade, production for profit and so on) preceded the development of the
capitalist mode of production as such. The capitalist mode of production proper based on wage
labour and private ownership of the means of production and omdustrial technology began to
grow rapidly in Western Europe from thelndustrial Revolution, later extending to most of the
world. The term capitalist mode of prodiction is defined byprivate ownership of the means of
production, extraction ofsurplus valueby the owning class for the purpose ofapital
accumulation,wage-based labourand at least as far asommoditiesare concerned
being market-based Capitalism in the form of moneymaking activity has existed in the shape
of merchants and moneylenders who acted as intermediaries between consumers and
producers engaging irsimple commodity production (hence the reference to therchant
capitalism") since the beginnings of civiligtion. What is specific about the "capitalist mode of
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production” is that most of the inputs and outputs ofproduction are supplied through the
market (i.e. they are commodities) and essentially all production is in this mod8.For example,
in flourishing feudalism most or all of the factors of poduction including labour are owned by
the feudal ruling class outright and the products may also be consumed without a market of any
kind, it is production for use within the feudal social unit and for limited tradd’l This has the
important consequence that the whole organisation of the production process is reshaped and
re-organised to conform with economicaationality as boundedby capitalism, which is
expressed in price relationships between inputs and outputs (wages, neabour factor costs,
sales and profits) rather than the larger rational context faced by society overall that is, the
whole process is organised and reshaped in order to conform to "commercial logic".
Essentially, capital accumulation comes to define economic rationality in capitalist production.
A socidy, region ornation is capitalist if the predominant source of incomes and products being
distributed is capitalist activity, but even so this does not yet mean necessarily that the
capitalist mode of production is dominant in that society.
Supply and demand
In capitalist economic structures, supply and demand is aeconomic modelof price
determination in amarket. It concludes that in acompetitive market, theunit price for a
particular goodwill vary until it settles at a point where the quantity demanded by consumers
(at the current price) will equal the quantity supplied by producers (at the current price),
resulting in aneconomic equilibrium for price and quantity .
The four basic laws osupply and demandare:
1. If demand increases (demand curve shifts to the right) and supply remains unchanged,
then a shortage occurs, leading to a higher equilibrium price.
2. If demand decreases (demaah curve shifts to the left) and supply remains unchanged,
then a surplus occurs, leading to a lower equilibrium price.
3. If demand remains unchanged and supply increases (supply curve shifts to the right),
then a surplus occurs, leading to a lower equilibrim price.
4. If demand remains unchanged and supply decreases (supply curve shifts to the left),
then a shortage occurs, leading to a higher equilibrium price.
Graphical representation of supply and demand
Although it is normal to regard the quantity demanded and the quantity supplied
asfunctions of the price of the goods, the standard graphical representation, usually attributed
to Alfred Marshall, has price on the vertical axis and quantity on the horizontal axis, the
opposite of the standard convention for the representation of a mathematical function. Since
determinants of supply anddemand other than the price of the goods in question are not
explicitly represented in the supply-demand diagram, changes in the values of these variables
are represented by moving the supply and demand curves (often described as "shifts" in the
curves). By contrast, responses to changes in the price of the good are represented as
movements along unchanged supply and demand curves.
Supply schedule
A supply schedule is a table that shows the relationship between the price of a good and the
guantity supplied. Under the assumption ofperfect competition, supply is determined
by marginal cost Thatis: firms will produce additional output while the cost of producing an
extra unit of output is less than the price they would receive. A hike in the cost of raw goods
would decrease supply and shifting costs up while a discount would increase supply, simf
costs down and hurting producers as producer surplus decreases. By its very nature,
conceptualising a supply curve requires the firm to be a perfect competitor (i.e. to have no
influence over the market price). This is true because each point on theigply curve is the
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answer to the question "If this firm isfaced withthis potential price, how much output will it be
able to and willing to sell?".If a firm has market power, its decision of how much output to
provide to the market influences the market price, therefore the firm is not "faced with" any
price and the question becomes less relevant.

Economists distinguish between the supply curve ofraindividual firm and between the market
supply curve. The market supply curve is obtained by summing the quantities supplied by all
suppliers at each potential price, thus in the graph of the supply curve individual firms' supply
curves are added horizonally to obtain the market supply curve. Economists also distinguish
the short-run market supply curve from the longrun market supply curve. In this context, two
things are assumed constant by definition of the short run: the availability of one or morexid
inputs (typically physical capital) and the number of firms in the industry. In the longrun, firms
can adjust their holdings of physical capital, enabling them to betteadjust their quantity
supplied at any given price. Furthermore, in the longun potential competitors canenter or
exit the industry in response to market conditons. For both of these reasons, longun market
supply curves are generally flatter than their shortrun counterparts.

The determinants of supply are:

1. Production costs: how much a goods cost® be produced. Production costs are the
cost of the inputs; primarily labor, capital, energy and materials. They depend on the
technology used in production and/or technological advances. S@eoductivity .

2. Firms' expectations about future prices.

3. Number of suppliers.

Demand schedule

A demand schedule, depicted graphically as tldemand curve represents the amount of
somegoodsthat buyers are willing and able to purchase at various prices, assuming all
determinants of demand other than the price of the good in question, sucts ancome, tastes
and preferences, the price o$ubstitute goodsand the price ofcomplementary goods remain
the same. Following thdaw of demand the demand curve is almost always represented as
downward-sloping, meaning that as price decreases, consumers will bayore of the good. Just
like the supply curves reflectmarginal costcurves, demand curves are determined bgnarginal
utility curves.Consumers will be willing to buy a given quantity of a good at a given price, if the
marginal utility of additional consumption is equal to theopportunity cost determined by the
price that is, the marginal utility of alternative consumption choices. The demand schedule is
defined as the willingness and ability of a consumer to purchase a given product in a given
frame of time. While the dorementioned demand curve is generally downwaresloping, there
may be rare examples of goods that have upwarsloping demand curves. Two different
hypothetical types of goods with upwardsloping demand curves aresiffen goods(an inferior,
but staple good) andVeblen goodggoods made morefashionable by a higher price).

By its very nature, conceptualising a demand curve requires that the purchaser be a perfect
competitor that is, that the purchaser has no influence over the market price. This is true
because each point on the demand curve ithe answer to the question "If this buyer is faced
with this potential price, how much of the product will it purchase?". If a buyer has market
power, so its decision of how much to buy influences the market price, then the buyer is not
"faced with" any price and the question is meaningless. Like with supply curves, economists
distinguish between the demand curve of an individual and the market demand curve. The
market demand curve is obtained by summing the quantities demanded by all consumers at
each pdential price, thus in the graph of the demand curve individuals' demand curves are
added horizontally to obtain the market demand curve.

The determinants of demand are:
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Income.
Tastes and preferences.
Prices of related goods and services.
Consumers' expetations about future prices and incomes that can be checked.
5. Number of potential consumers.

Equilibrium

In the context of supply and demand, economic equilibrium refers to a state where
economic forces such asupply and demandare balanced and in the absence of external
influences the quilibrium) values of economic variables will not change.df example, in the
standard text-book model ofperfect competition equilibrium occurs at the point at which
quantity demanded and quantity supplied are equaMarket equilibrium in this case refers to a
condition where a market price is established through competition such that the amount of
goods or services sought byuyersis equal to the amount of goods or services produced
by sellers. This price is often called the competitive price omarket clearing price and will tend
not to change unless demand or supply changes and the quantity is called "competitive
guantity" or market clearing quantity.
Partial equilibrium

Partial equilibrium, as the name suggests, takes into consideration only a part of the
market to attain equilibrium. Jain proposes (attributed toGeorge Stigle): "A partial equilibrium
is one which is bagd on only a restricted range of data, a standard example is price of a single
product, the prices of all other products being held fixed during the analysis". The supply and
demand model is a partial equilibrium model ofeconomic equilibrium, where the clearance on
the market of some specifigoodsis obtained independently from prices and quantities in
other markets. In other words, the prices of albubstitutesandcomplementsas well
asincome levels ofconsumersare constant. This makes analysis much simpler than ingeneral
equilibrium model which includes an entire economy. Here the dynamic process is that prices
adjust until supply equals demand. It is a powerfully simple technique that allows one to
study equilibrium , efficiency and comparative statics The stringency of the simplifying
assumptions inherent in this approach make the model considerably more tréable, but it may
produce results which while seemingly precise do not effectively model real world economic
phenomena. Partial equilibrium analysis examines the effects of policy action in creating
equilibrium only in that particular sector or market which is directly affected, ignoring its effect
in any other market or industry assuming that they being small will have little impact if any.
Hence this analysis is considered to be useful in constricted marketé€on Walrasfirst
formalised the idea of a oneperiod economic equilibrium of the general economic system, but
it was French economistAntoine Augustin Cournotand English political economistAlfred
Marshall who developed tractable models to analyse an economic system.
Empirical estimation

Demand ard supply relations in a market can be statistically estimated from price,
guantity and otherdatawith sufficient information in the model. This can be done
with simultaneous-equation methods of estimation ineconometrics Such methods allow
solving for the modelrelevant "structural coefficients", the estimated algebraic counterparts of
the theory. Theparameter identification problem is a common issue in "structural estiméon".
Typically, data onexogenousvariables (that is, variables other than price and quantity, both of
which are endogenousvariables) are needed to perform such an estimation. An alternative to
"structural estimation" is reduced-form estimation, which regresses each fothe endogenous
variables on the respective exogenous variables.

NS
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QUALITY IN HIGHER EDUCATION IN INDIA: ISSUES, CHALLENGES AND SUGGESTIONS
* SUNITA ACHARYA
Abstract:

India is one of the prestigious nations of higher learning as revealed from its history. Now it
has become thirdlargest educational system in the world after USA and China. In the context of
global economy quality in higher education is now the need of the hour. India has the advantage
approximately 11 per cent of its youth in higher education as compared to 20 peent in China.
Higher education has been facing great challenges. They are related to finance, accessibility,
equality, enhancement and preservation of quality in teaching, research extension and
governance of institutions. Therefore, higher education is sually meant for developing the
professional excellence and intellectual integrity of every institution. As a result of which every
institution will get a boost for creating and sustaining quality relevance in respect of all the
emerging needs. Through GAT and WTO agreements, institutes of higher education required
assessment and accreditation process which has been done through external agencies like
NAAC. NAAC through its policies and programmes has made tremendous efforts to bring
qualitative improvement of higher education in India. This paper highlights the current
challenges and issues faced by higher education in India and suggestions can be taken to solve
these issues.

Introduction:

India is one of the prestigious nations of higher learning as reated from its history. Now it
has become third largest educational system in the world after USA and China. In the context of
global economy quality in higher education is now the need of the hour. India has the advantage
approximately 11 per cent of its yuth in higher education as compared t 20 per cent in China.
Through GATT and WTO agreements, institutes of higher education required assessment and
accreditation process which has been done through external agencies like NAAC. NAAC through
its policies and programmes has made tremendous efforts to bring qualitative improvement of
higher education in India.

In the increasingly competitive global context, knowledge is gaining prominence in all
AOPAAOGO 1T &£ T EEA DPOIT AET ¢ OEA I[ohmttoh bommuBidaiion | AACA
technology, globalization, market orientededucation, and knowledge revolution are the crux of
quality education that brings prosperity and progress of the nation in the soci@conomic,
scientific and cultural scenario of the world.

Higher education institution, as the centre of learning, finding and research is fetched with
a number of emerging issues, challenges and opportunities. This is one of the most important
areas of education where the topic high lights and shares some commoantributions in the
quality of higher education in this present information age.

India is proud of being one of the prestigious nations of higher education during the past
centuries. The centres of higher learning like Nalanda and Takhyasila during Buddh era
flourished abundantly from east to west where scholars came from all over the world for higher
learning. During medieval period, Muslims rulers provided higher education through Madrasas
aiming at materialistic prosperity and propagation of Islamicculture and religion. India, under
British rule, received education through the instruction laid down by the company from time to
time. As a result, many differences occurred among anglicists and orientalists in India about the
structural and cultural devA1 1 i AT O 1T &£ AAOAAOEI T8 " OO0 A#ZEOAO
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dispatched in 1854, it is created a land mark revolution in the educational panorama of India
and a consequence the universities of Calcutta, Bombay and Madras came into existence.

At present there are 659 registered universities and university level institutions which
include public (National, State owned and autonomous) and private universities and 33,023
colleges in India. The students enrolment has 1,84,96,800(77,49,000) in 202D12. In highe
education the present studentteacher ratio is almost 21:1. It is estimated that the total number
of teachers in universities and colleges is abut 8,48,750. India has the third largest education
system in the world after the United States of America an@hina.

Concept of Quality Education:

Education without substantive quality can be judged as a man without mind. In the
contexts of global policy, global society and global economy each and every nation is seriously
thinking of heightening the degree ofjuality in the system of education.

The quality in terms of O# 1 1T £AAOAT AA OANOEOAIT Al(Ciosby,i1989)0EA AOOOT |
AAEHHEDOT B OO T £ OOAS | *OOAT hpwyyQds

The Oxford American dictionary defines qualitya® A AACOAA 1T £ AGAAI 1 AT AAo6 8

According to American ®ciety for Quality Control (ASQC): 01 OAT EOU EO OEA Oi OA
features and characteristics of a product or service that bear on its ability to satisfy given
TAAAOGGH 8

Similarly Barry AAZET A ONOAT EOU EO OEA DPOT AARGO 1 &£ Ai1 OEI
something absolute but relative. The key to quality improvement is to focus on process and not
the product or the outcome j p ww ¢ 4 8

1 In terms of exceptional,

1 In terms of consistency(zero defect)

1 Getting right the first time,

9 Making quality a culture,

1 As fitness farpurpose (Green and Harvey,1993).

Every element in education and higher education implies complexities as input process and
human beings as its output (Product) process. So, education is the means to achieve higher
living standards for personal and socialdevelopment through the application of new
techniques and technologies to overcome the complexities which individual faces in real life.
Higher education has special value in the emerging knowledge society. Therefore, the future of
the country depends on he massive expansion of education having best quality particularly at
higher education level.

In the context of education quality can be defined in terms of satisfaction level of
stakeholders i;e; students, parents, government and society at large by demging appropriate
knowledge and skills.

Competent and honest teachers neetlased curriculum, adequate infrastructure and idea
student-teacher ratio to strive towards quality education. Through we have grown
guantitatively in the educational field; the quaity of education has deteriorated to a vast extent.
In the face of emerging economy based on liberalization, Privatization and Globalization (LPG),
the problem has become more serious.
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Quality Gap:

A survey conducted by the UGC(2007) reveals that on almoatl indicators i;e; faculty
standard, library facilities, computer availability, and student teacher ratio, higher education is
in need of help. 90% of colleges and 68% of universities across the country are of poor quality.
There is only one computer for229 students.

For uplift of higher education, the following questions need to be pondered over.
1 What are the indicators of quality in higher education?

9 How can we measure the quality and relevance of higher education?

9 How can we assure and contrafjuality in higher education?

9 What are issues and challenges of higher education?

1 What strategies can be adopted to enhance the quality of higher education?
Indicators of quality: -

In the field of education, quality may be understood in terms oinput, outp ut and process
variables.

A.lnput Indicators: -

They are related to the resources and factors employed to produce institutional output. The
inputs provided to system are of three types.

1.Intellectual Resources; -It refers to quality of
1 Teachers
1 Entering students
1 Curriculum
2.Administrative Support: -
1 Timely framing of rules and regulations
9 Fixing the responsibilities
1 Providing academic infrastructure
1 Security and medical aid activities
1 Registration and admission of students
9 Examination and post examination services
1 Disbursing of staff salary and financial management
1 Providing technological support like egovernance
1 Providing physical facilities
3.Academic Infrastructure :-

1 Properly lighted and ventilated classroom
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1 Well-equipped laboratories
1 Well-stocked library
1 Compute and Internet facilities
B. Process Indicators :-
1 Whether the activity of teaching learning is effective?

91 Whether the faculty members and students are utilizing books and journals available in
the library?

9 Are the students being assessed consciously foneir academic performance through
internal tests/seminars/assignments?

91 Whether the students are getting research guidance from their supervisor?
C.Output Indicators :-

9 Number of graduates and posgraduates who passed out.

1 Levels of academic achievement

1 Nature f skill and capabilities with which the students are equipped

1 Research output in terms of number of research papers/projects

1 Extension service provided to community

It is an after-the event process which is concerned with the detection and eliminationfdhe
final products that are not of expected standard. Following two modes are adopted to look into
quality control -

T NET is one f the ways t screen the product as being used by UGC for selection of
*2&FT, AAOOOAOBO Al ECEAEI EOU

1 Agencies like NAAC and NBA

Quality Assurance :

It is before and during the process. It is proactive and anticipatory. Standards and procedures
are clearly defined in advance. It means lay down thge

9 Curriculum of high quality

1 Faculty for quality teaching

1 Labs/libraries for quality te aching

1 Administrative set up for quality support

1 Managerial system for providing quality culture.
Assessment of quality :

7 Seltassessment

9 External Assessment

Self-assessment- It refers to 7
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1 Seltappraisal of teachers

1 Seltappraisal of departments

1 Internal review of work f Heads of departments and Deans of schools

1 Internal review of work of top level administrators like Registrar, Controllers,VCs etc.

External Assessment- There are three academic bodies that evaluate institutional quality
through accreditation process in Indian higher education

9 The National Assessment and Accreditation Council (NAAC) established by the UGC in 1994
to accredit higher education institutions

9 The National Board of Accreditation (NBA) established by AICTE in 1994 to accredit
management and engineering programs.

9 The Accreditation Board (AB) established by the Indian Council of Agricultural Research in
1996 for accrediting agricultural institutio ns.

Critical Issues in Indian Education :

1.The present system of higher education does not serve the purpose for which it has been
started. In general education itself has become so profitable a business that quality is lost in
the increase of quantity of pofessional institutions with quota system and politicization
adding fuel to the fire of spoil system, thereby increasing unemployment of graduates
without relief to migrate their sufferings in the job market of the country. So, the drawbacks
of the higher education system underscore the need for reforms to make it worthwhile and
beneficial to all concern.

2)1 OEA O2AP1I 06 061 OEA . AOEIT ¢nmeodi £ OEA . AOGEI T AI
that there is a quiet crisis in higher education in India that runsleep and that has to do with
both the quantity and the quality of higher education in India. The Indian Prime Minister
Manmohan Singh, severely criticized the serious qualitative deficiencies in Indian higher
education while at the same time announcing pihs for a major expansion of the system.
Reflecting on the findings of a confidential report by the National Assessment and
Accreditation Council, which is affiliated to the University Grants Commission (UGC), he
expressed his concern over the factthati OEEOAO j oywbq 1T £ Al 01 60OUBO
AAT O AOA Oi £ TEAATEIC 10 PiT O NOAI EOGUS AT A ]
appropriate degree qualifications.

mr

3.There are many basic problems facing higher education in India todayThese include
inadequate infrastructure and facilities, large vacancies in faculty positions and poor faculty
thereof, low student enrolment rate, outmoded teaching methods, declining research
standards, unmotivated students, overcrowded classrooms and idespread geographic,
income, gender and ethnic imbalance.

4.Quality of higher education has been disrupted by commercialization of education, coming of
poor quality of students for general education, low salary, service insecurity, lack of scope for
professional growth of faculty and healthy practices.

Suggestions for Improving Quality of Higher Education

i Towards a Leaning Society- As we have move towards a learning society, every human
activity will require contributions from experts, and this will place the entire sector of higher
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education in sharp focus. Although the priorities, which are being assigned today to the task
of Education for All, will continue to be preponderant, the country will have to prepare itself
to invest more and more on higher eduation and simultaneously, measures will have to be
taken to refine, diversify and upgrade higher education and research programmes.

1 Industry and Academia Connection - Industry and academia connect necessary to ensure
curriculum and skills in line with requirements. Skill building is really very crucial to ensure
employability of academia to understand and make sure good jobs (keeping in view
Knowledge+ skill + global professional skills= good jobs).

1 Incentives to Teachers and Researchers - Students are expedhg specialized courses to be
offered so that they get the latest and best in education and employable. Vocational and
diploma courses need to be more attractive to facilitate specialized programs being offered to
students. Incentive should be provided tdeachers and researcher to make these professions
more attractive for the younger generation.

9 Innovative Practices - The new technologies offer vast opportunities for progress in all
walks of life. It offers opportunities for economic growth, improved healy, better service
delivery, improved learning and sociecultural advances. Though efforts are required to

strengths in light of new understanding of the researctinnovation-growth linkage.

9 To Mobilize Resources - Effective measures will have to be adopted to mobilize resources
Il O EECEAO AAOAAOQEIT T8 4EAOA EO Al O1 A 1TAAA
to pay for the cost. So, that student at Weer economic levels can be given highly subsidised
and fully subsidised education.

1 Coming of Information Age - The world is entering into an information age and
developments in communication, information and technology will open up new and cost
effective approaches for providing the reach of higher education to the youth as well as to
those who need continuing education for meeting the demands of explosion of information,
fast-changing nature of occupations, and lifelong education. Knowledge, which is at theart
of higher education, is a crucial resource in the development of political democracy, the
struggle for social justice and progress towards individual enlightment.

1 Students-Centred Education and Dynamic Methods - Methods of higher education also
have to be appropriate to the needs of learning to learn, learning to do, learning to do and
learning to become. Studententred education and employment of dynamic methods of
education will require from teachers new attitudes and new skills. Methods of teachg
through lectures will have to subordinate to the methods that will lay stress on seBtudy,
personal consultation between teachers and pupils, and dynamic sessions of seminars and
workshops. Methods of distance education will have to be employed on ast scale.

1 Public Private Partnership - PPP is most essential to bring in the higher education system.

Governments can ensure PPP through an appropriate policy. UGC and MHRD should play a

major role in developing a purposeful interface between the universies, industries and

National Research Laboratories (NRLs) as a step towards PPP. Funding to NRLs by the

government should ensure the involvement of institutions of higher education engaged in
research activities to facilitate availability of latest sophisicated equipment.

1 To Provide Need Based Job-Oriented Courses- All round development of personality is the
purpose of education. So need based curriculum should be introduced.
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1 International Cooperation - Universities in India have been a primary conduit forthe
advancement and transmission of knowledge through traditional functions such as research,
innovation, teaching, human resource development and continuing education. With the
increased development of transport and communication, the global village isitmessing a
growing emphasis on international cooperation and action to find satisfactory solutions to
problems that have global dimensions and higher education is one of them.

1 Towards a New Vision - India realizes, like other nations of the world, that humanity stands
today at head of a new age of a large synthesis of knowledge , and that the East and the west
have to collaborate in bringing about concerted action for universal upliftment, and lasting
peace and unity. In this new age, great cultural achievements of the past have to be recovered
and enriched in the context of the contemporary advancement so that humanity can
successfully meet the evolutionary challenges and bring about a new type of hanity and
society marked by integrated powers of physical, emotional, dynamic, intellectual, ethical,
aesthetic and spiritual potentialities.

9 Cross Culture Programmes - After education, tour to all the places in India and world as far
as possible with thecooperation f government is necessary so that one can understand about
people, culture, arts, literature, religions, technological developments and progress of human
society in the world.

9 Action Plan for Improving Quality - Academic and administrative auditshould be conducted
once in three years in colleges by external experts for ensuring quality in all aspects f
academic activities. The selfinance colleges should come forward for accreditation and fulfil
the requirements of accreditation. Universities ad colleges should realise the need for
quality education and come forward with action plan for improving quality in higher
educational institutions.

1 Individuality zHigher education is necessary for one to achieve excellence in the line one is
best. But ore should be selected for higher education on the basis of merit only. Further, fees
for education in general should not be high; especially, the fees for higher education should
be within the reach of every class of people in the nation.

9 Privatization of H igher Education - In any nation education is the basic necessity for the
socio-economic development of the individuals and the society. In reality only 20% of the
population is educated in India. So, improved standard of education as first priority shoulceb
offered to the majority by the government authorities with sincere political will. Also,
privatization of higher education is absolutely necessary in a vast country like India as
government alone is helpless to do so.

1 Quality Development - Quality dependson its all functions and activities: teaching and
academic programs, research and scholarship, staffing, students, building, facilities,
equipments, services to the community and the economic environment. It also requires that
higher education should be baracterised by its international dimensions: exchange of
knowledge, interactive networking, mobility of teachers and students and international
research projects, while taking into account the national cultural values and circumstances.
The level of eduction and knowledge being imparted by many colleges is not up to the mark.
Instead of concentrating on quantity, these institutions should concentrate on quality. A
study conducted n Social Science Research Capacity in South Asia (2002) showed that the
share of the Indian universities in the special articles published in the Economic and Political
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Weekly was only about a 25 per cent. This too was dominated by only three universities,
namely-Jawaharlal Nehru University, University of Mumbai and University dDelhi.

1 World Class Education - Indian government is not giving priority to the development of
standard in education. India should aspire for the international standard in education. Many
national universities like in the USA, UK, Australia, etc, allows stigd in higher education for
foreign students in their countries and through correspondence courses as well. In the same
way India Universities of world class education can also offer courses studies to foreign
students taking advantage of the globalizatiomprocess. To achieve that goal it should adopt
uniform international syllabus in its educational institutions.

9 Personality Development - Education should be for the flowering of personality but not for
the suppression of creativity or natural skill. In he globalized world opportunities for the
educated people are naturally ample in scope. As a result Business Process Outsourcing
(BPO) activities have increased competition in the world trade leading towards the
production of quality goods and their easy wailability everywhere in the world market. That
is the way the world can be developed for peace, prosperity and progress by able and skilful
men.

i Status of Academic Research Studies- Number of researcher in India is much smaller
compared to US, China, Jap, Russia, and Germany.

9 Stipends to Research Fellows- The number of Ph.Ds from Indian Universities should
increase with proper standards. This should be seen in the context of extremely low fraction
of Ph.Ds in India in relation to M.Sc./B.Tech., as coangd what is in USA,UK, Germany, Japan
etc. Meritorious doctoral students should be recognized through teaching assistantships with
stipends over and above the research fellowship ldentifying talented, meritorious students
and encouraging them through recgnition is very important to attract students into research
and teaching.

9 Quality Assurance System- Colleges and Private institutes should set up Internal Quality
Assurance Cell and must follow a minimum standard to give institutional interaction and it
must be independent of political and institutional interaction and it must have a basis in
legislation. There should be operational, financial and academic autonomy coupled with
accountability. There is a need of an independent accreditation agency with anglomerate
of government, industry, academia; society etc. means all stakeholders of the education to
ensure that the stake holders particularly the students are not taken for a ride. They should
be able to know whether a particular institution delivers \alue or not, then things can be
under control to some extent. It is also important that all institutes of higher learning must
make public the acceptability of their courses and degrees (i.e. the status, recognition and
acceptability of their courses by oher institutions).

1 To increase Quantity of Universities - we need more universities because we are more in
number and present number of universities is too less. On ¥3June, 2005 Government of
India constituted a high level advisory body known as NationaKnowledge Commission
(NKC) to advise the PM about the state of education in India and measures needed to reform
this sector. It was headed by Sam Pitroda and submitted its report in November 2007. NKC
has recommended setting up of 1500 universities by 2@ so that gross enrolment ratio
increases to 15 per cent. It has also called for establishing an Independent Regulatory
Authority for Higher Education (IRAHE) monitor the quality of overall higher education in
India.
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1 Examination reforms - Examination reforms, gradually shifting from the terminal, annual
AT A OAI AOOAO AgAI ET AOETT O O OAcOi Ao AT A AT 1 OET OI
in learning should be implemented.

1 High-tech Libraries - Indian universities should concentrate more on providing qualiy
education which is comparable to that of international standards.

Conclusion:

After independence, there has been tremendous increase in institutions of higher learning
in all disciplines. But with the quantitative growth has it been able to attend tthe core issue of
quality. India is today one of the fastest developing countries of the world with annual growth
rate going above 9%. In order to sustain that rate of growth, there is need to increase the
number of institutes and also the quality of highe education in India. To reach and achieve the
future requirements there is an urgent need to relook at the Financial Resources, Access and
Equity, Quality Standards Relevance and at the end the Responsiveness.

To attain and sustain national, regional orrternational quality, certain components are
particularly relevant, notably careful selection and continuous staff development, in particular
through the promotion of appropriate programs for academic development, including
teaching/learning methodology ard mobility between countries, between higher education
institutions and the world of work, as well as student mobility within an between country.
Internal self-evaluation and external review must be conducted openly by independent
specialists, if possiblewith international experts.

Report of National Knowledge Commission if implemented can help boost education sector
in India. India in order to become a developed nation by 2020 knowledge power by 2015. The
decisions that are going to be taken on these ale EEAT U O EIT 1T A OEA EAU O )1
centre of knowledge production. In the words of Prime Minister of India Dr. Manmohan Singh
O4EA OEI A EAO AT T A O AOAAOGA A OAATTA xAOA 1T &£ EIT 001
education, reseah E AT A AADPAAWE keé&ilan AdddationaEsys@m ghat is modern,
liberal and can adapt to the changing needs of a changing society, a changing economy and a
changing world. The thrust of public policy for higher education in India has to be addssing
these challenges. If the government welcomes more such initiatives, the future will be ours. We

xEl 1 AA AAITA O [AOGAE AT A AT iDPAOA xEOE i OEAO Al 01 O
AATTTIU xi160 AA AEZAZFZEAOI O O AAEEAOAS
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A STUDY ON RECURSIVE MEDIAN AND T8TATE MEDIAN FILTERS FOR
REMOVAL OF IMPULSHEOISE IN GRAMEVEL IMAGES
* RONANKI SRIDHAR
Abstract :

y i bOI OA TTEOA EO AEAOAAOAOEUAA AU OADPI AAET C A b
random values, leaving the remainder unchanged. Such noise is usually introduced during
image transmission. Thanost noticeable and least acceptable pixels in the image are then those
whose intensities are much different from their neighbors.It was studied that median filter is an
optimization process in which a twoterm cost function is minimized. Based on this fuctional
optimization property of the median filtering process, a new approach for designing the
recursive median (RM) filter for image processing applications is studied and the new method
is applied to process a real image corrupted by impulsive noise.fonlinear filter, called tri-
state median (TSM) filter, is also studied for preserving image details while effectively
suppressing impulse noise. We incorporate the standard median(SM) filter and the center
weighted median (CWM) filter into a noise detectia frame work to determine whether a pixel
is corrupted, before applying filtering unconditionally. Extensive simulation results
demonstrate that the studied filter consistently outperforms other median filters by balancing
the tradeoff between noise reducibn and detail preservation.The performance of various
modified median filters has been studied and the results compared by using peak sigiat
noise ratio (PSNR).

Problem Introduction

Median filtering is a nonlinear filtering technique that is known br preserving sharp
changes in signal and for being particularly effective in removing impulsive noise. One effective
use of median filters has been the reduction of higfrequency and impulsive noise in digital
images without the extensive blurring and ede destruction associated with linear filters.
Because the median filter is nonlinear, spectral analysis gives little insight into the filtering
process. By associating the nonlinear operation of median filtering with a linear cost function, it
is shown that median filtering is an optimization process that minimizes a tweerm cost
function, where one component measures the smoothness between the filter output and its
neighborhood points within the filtering window and the other measures the discrepancy
between the filter output and the original signal at that particular point. It has been shown that
this functional optimization property of the median filtering process can be used to explain why
median-related filters have the essential properties of smoothig without extensive blurring of
the signal [1].

The output of the median filter y(n) is given by y(n) = median[a(n N), .. ., a(n), ..., a(n +
N)], where the window contains 2N + 1 points. This is known as a non recursive median filter. If
we first replace the point a(n) with the output of the median filter before shifting the window to
the next position, we have the recursive median filter. The output of the recursive filter is given
by y(n) = median[y(n - N);...,y(r),a(n),...,a(n + N)]. Recurs®& median filters have stronger noise
attenuating capability than their non recursivecounterparts and a faster convgence of
signals to roots [2].

There are a number of ways to extend the median operation to two dimensions. One way is
to pass a 2D window, such as a square or crosshaped window, over the 2D signal. As with
the 1-D median filter, the points within the window are ranked and the median values taken as
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the output. Other methods such as the separable median filter scheme proposed in [3] Gso
be used.

Two-dimensional median filters have been used with some success in image processing
applications. Although noise suppression is obtained, too much signal distortion is introduced,
and many features such as thin lines and sharp corners are tosTo overcome these problems,
researchers have recently developed several variations of median filters, such as max/median
[4] and multistage median [5] filters. In this work, we introduce a new recursive median
filtering scheme for image processing apjtations. This scheme is inspired by the functional
optimization properties of median-related filters introduced by the author in [l]. We prove that
the new scheme is guaranteed to converge within a finite number of passes and show that it
provides improved PSNR performance over the standard recursive median filtering scheme.

The image model containing impulse noise with probability of occurrence p can be
described as follows:

X — Nij, with probability p
Y71 Sij. with probability 1 — p

Where Sij denotes the noiseless image pixel and Nij the noise substituting fitie original
pixel. Median filtering being a nonlinear Filtering technique, it is generally superior to linear
filtering on effectively suppressing impulse noise. Unfortunately, it tends to blur fine details or
destroy edges while filiering out impulses [7] and [8].

To trade off detail preservation against noise reduction, Ko and Lee [9] proposed the center
weighted median (CWM) filters, in which we applied a weight adjustment to the center or
origin pixel with in the Sliding window. Given a pixel X. the corresponding output using CWM
filters can be defined as

Y = median{ Xi—s, j—1, weXij|(s, £) € W, (5, 1) # (0, 0)}

= |

Input — " Dutput
Impulse Detector A
L cwm Tri-State

Switch

Block diagram of proposed tristate median filtering scheme.

Note that the straight line is equivalent to the identity filter.

Where Wec is the center weight and operato @ denotes repetition operation. In other

words, weQXij means that there are Wc copies of }n total. Square window W is defined in
terms of the image co ordinates surrounding the origin X. Note that integer w is positive and
odd, and the CWM filter degenerates into standard median (SM) filter when Wc =1. On the
Other hand, when Wc is equal to or larger than the sliding window size (e.g.,9 for a 3 x 3
window), the CWM filter becomes an idetity filter, which always takes the origin pixel value X

ij as the output. Based on these observations, the performance of CWM Filter with a larger
center weight is superior to the one with a smaller Center weight in detail preservation ,but
inferior in noise reduction [9]. Therefore, there exists a tradeoff between detail preservation
and Noise sppression in any median filter.
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In order to effectively remove impulse noise while preserving image details, ideally the
filtering should be applied only to thecorrupted pixels, and the noisefree pixels should be kept
unchanged. This can be achieved by determining whether the current pixel is corrupted, prior
to possibly replacing it with a new value. In This work, we propose an impulse detection
scheme by succssfully combining the SM filter with CWM filter.

Problem Statement And Solution :

The problem is to study different median filtering schemes for image denoising and the
results have been demonstrated that the new proposed filtering schems consistently
outperforms other median filters by balancing the tradeoff between noise reduction and detail
preservation.The results show that the new scheme provides improved peak signt-noise
ratio (PSNR) performance.

In this work we are comparing theperformance of different types of median filters and
prepare a comparative study in terms of developing the test images,PSNR values and
Performance comparison.

Impulse Noise (Salt-And-Pepper Noise):

Another common form of noise isdata drop-out noise (commonly referred to asintensity
spikes, speckleor salt and pepper noisg¢. An image containing sakand-pepper noise will have
dark pixels in bright regions and bright pixels in dark regions. This type of noise can be caused
by deadpixels, analogto-digital convertererrors, bit errors in transmission, etc. Here, the noise
is caused by errors in the data transmission. The corrupted pixels are either set to the
maximum value (which looks like snow in the image) or have single bits flipped over. In some
cases, single pixels are set alternatively to zero or to the minimum valugying the image a “salt
and pepper' like appearance. Unaffected pixels always remain unchanged. The noise is usually
quantified by the percentage of pixels which are corrupted. The probability density function of
(bipolar) impulse noise is given by

P, forz=a
p(z)=4{ B, forz=b
0 otherwise

Plot of impulse pdf :
)y £ A€Ah COAU 1 AOGAT A xEIl APPAAO AO A 1ECEO
like a dark dot .if eitherp, or Py, is 0,theimpulse noise is called unipolar. If neither probability

P@)

Py

is zero and especially if they are aphroximately equal, impulse noise will resemble salhd-
pepper granules randomly distributed over image. For this reason fpolar impulse noise also is
called sdt-and-pepper noise. Shot and spike noise also are terms used to refer to this type of
noise.

Classification Of Filters :

IIMMHRD Page71

A


http://en.wikipedia.org/wiki/Pixel
http://en.wikipedia.org/wiki/Analog-to-digital_converter
http://www.bioen.utah.edu/wiki/index.php?title=Image:Impulse_noise.jpg

= INTERNATIONAL JOURNAL OF MANAGEMENT, MARKETING AND HRD
(’?,) VOLUME1 ISSUE5 %&$ &. #2613 w
A\ YMMHRR ISSN: 2321 | 8622

In the design of filter for each pixel in the window a weight will be assigned. Depending on
these weights filters are distinguishednto two types [18].

1. Linear filter 2. Norinear filter
Linear Smoothing Filters m :

One method to remove noise is byconvolving the original image with a mask that
represents alow-pass filter or smoothing operation. For example, the Gaussian mask [2]
comprises elements determined by &aussian function This convolution brings the value of
each pixel into closer harmony with the values of its neighbors.

In general, a smoothing filter sets each pixel to the average valuor a weighted average, of
itself and its nearby neighbors; the Gaussian filter [2] is just one possible set of weights
An image A consists of pixel6'Q®, and the grayvalue of a pixel("QQwill be denoted by A("Q®;
1S'80,and1S B0, 04,0, G\ 0 .The corresponding filtered image will be denoted by
0%9]

linear filter replaces the grayvalue of a pixel('(Jpby a linear combination of the gray
values in a (2N+1) X (2N+1) neighborhood of that pixel:

BN = 0 Qa.8 QM.
EM =M

The coefficients0 (Q¢) are independent of the processed pixel'QQ, and satisfy the

condition

B . j-H)ENUB  j-M)BmULOw(k,) =
1 We give two wellknown examples of liner filters [9]:
f  The 3 X 3 mean value filter is determined by Q& = %,"Q‘lbdz ML,0.1;

f The 3 X 3 Gaussian filter is determined by , fé81 Qo= 1,0,1;

b Qe @+ 02
e 1

7EAOA A EOTA OBAOARIAOBAGSE ' ADOOGEAT 11 EOARh K EO
standard deviation.

0 Qa =

Drawbacks:

Linear smoothing filters tend to blur an image, because pixel intensity values that are
significantly higher or lower than the surrounding neighborhood would "snear" across the
area. Because of this blurring, linear filters are seldom used in practice for noise reduction; they
are, however, often used as the basis for nonlinear noise reduction filters[23]

Nonlinear Smoothing Filters

Median filter A median filter is an example of a noflinear filter and, if properly designed, is
very goodat preserving image detail. To run a median filter[1],[2],[4],[6]:

Drawbacks:

One of the drawbacks of the median filter is that the filtered image gets more blurred, and
that fine structures such as lines will disappear. Also in this case, fuzzy filesdll be able to cope
with this drawback [1], [4],
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Median filter :

is windowed filter of nonlinear class, that easily removes destructive noise while
preserving edges. The basic idea behind filter is for any element of the signal (image) look at its
neighborhood and pick up the element most similar to others. Median filtein its properties
resemblesmean filter, or average filteh AOO | OAE AAOOAO EiI OOAAOQEIT C
edge preserving. On the other hand median filter is often used for speckle noise reductibut
there are more effective techniques likediffusion filter though more complicated. To
understand how to implement median filter in practice, let us start with window idea.

Different Types of Median F ilters :
Standard Median Filter :

The standard median filter [1][15] attempts to remove impulse noise by replacing the
center pixel of the filtering window with the median of the pixels in the window. Although this
approach provides a reasonable noiseemoval performance, it removes thin lines, distorts
edges and blurs image details even at low noise densities.

Center-Weighted MedianFilter

The weighted median filter [26] and the centerweighted median filter [9][26] are modified
median filters giving more weight to the selected pixels of the filtering window and are
proposed to avoid the inherent drawbacks of the standard median filter. These filters
demonstrate better edge and detail preservation performance than the median filter at the cost
of reduced noise removal performance. The standard and the weighted median filters are
spatially invariant operators that are in capable of making distinction between the corrupted
and the uncorrupted pixels of the noisy input image. Hence, these filters distorthé
uncorrupted regions of the image while restoring the corrupted regions, causing undesirable
blurring effects in the output image.

Switching Median Filter

In response to weighted median filter [26] and the centemveighted median filter [9] this
problem, the switching median filter [26], in which an impulse detector is employed to classify
the center pixel of the filtering window, is proposed. If the center pixel is classified as
corrupted, the window is filtered by the standard median filter (i.e. the enter pixel is replaced
with the median of the pixels within the window). Otherwise, the window is not filtered (i.e.,
the center pixel is left unchanged). Although this approach provides considerable improvement
over the standard median filter, its perfomance naturally depends on the performance of the
impulse detector.

Progressive Switching Median Filter

The progressive switching median filte26] is also a different type of switching median
filter that iterativelyaccomplishes the detection and remové of impulse noisein two separate
stages. Although this filter provides improvedfiltering performance than many other median
based filters, ithas a high computational complexity due to its iterative nature.

Partition Based Median Filter

The partition based median filter[26] is an adaptive median filter that classifies the
observed sample vector at each pixel location into one of a number of mutually exclusive
partitions. The partitions are constructed by utilizing the differences between theurrent pixel
and the outputs of a number of centemeighted median filters with variable center weights.
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The estimate at each pixel location is calculated as a linear combination of the outputs of the
center-weighted median filters and the current pixel alue. The weights are optimized using the
constrained LMS algorithm.The partition based median filter has been shown to be capable of
suppressing both impulse noise a Gaussian noise.

Filter Modeling & Design :

Filtering is the most fundamental operation ofimage processing in computer vision. In the
broadest sense of the term filtering, the value of filtered image at a given location is a function
of the values of input image in a small neighborhood of the same locatidm. the design of a
filter a window is the set of neighboring pixels used to restore a particular pixel. Generally this
is a square (this can be of dimension 3x3, 5x5 etc.) [18].

Median Filter :

Median filter is filter of nonlinear class, that easily removes impulse noise while
preserving edges. The basic idea behind this filter is for any element of the image look at its
neighborhood and pick up the element most similar to others. Median filter in its properties
resemblesmean filter, oraverage filteh AOO | OAE AAOOAO ET OOAAOGET ¢ OOAI
edge preserving.The median filter algorithm can be expressed as

9 consider each pixel in the image
1 sort the neighbouring pixels into order based upon their intensities
1 replace the original value of the pixel with themedian value from the list

Recursive Median Filter :

Although any 1-D signal will be reduced to a root after one pass of a recursive median filter,
this is not the case for 2D signal such as image . In image processing applications, it is
necessary to apply the recursive median filter iteratively [14] The process of repeated
applications of recursive median filtering can be expressed as follows:

Vi (n=) median[VitD)(n-N ), . .. MED(n) ... MD(n+N)]
where the superscript t is the iteration index andVi(@=hbj(n)

This process can also be described by the following pseudd code. Here, we assume that
the total number of signal pointsis L and at both ends of the signal, N points are appended to
allow the filter to reach the edges of the signal.

Algorithm 1

Recursive-Median-Filter () {

for (n = Lin £ Lin++HVi(n) = bi(n); }

do { success = 0;
for (n = Lin < Lin++){
m = median ({Vi(n — N),---,Viln), -, Viln + N})
if {m == Vi{n)) success++
Viin) = m: }}

while (success # L); }

That is, the output of the # pass of the filter is obtained by of the (t 1)t pass. The function

of recursive median filtering is composed of two elements: First, it smoothes the signal; second,
it encourages the filtered signal to resemble the signal to be filtered. So during the process
(repeated recursive median filtering), Viln) will be smooth and at the same time it will be
encouraged to resemble the result of the previous pass. Because the output of the filter is
distorted by noise, the noise influence on the output of the filtering process will be

IIMMHRD Page74


http://librow.com/articles/article-5
http://en.wikipedia.org/wiki/Median

INTERNATIONAL JOURNAL OF MANAGEMENT, MARKETING AND HRD
VOLUME1l ISSUE5 %&$ &. #6813 w

ylIIMMHRD ISSN: 2321 | 8622

accumulated. To alleviate suchundesirable effects and to preserve such features as edges, it
may be desirable to encourage the filter output to resemble the original signal [14]. By
observing the functional optimization property, we propose the following repeated recursive
median filtering scheme

Vi (n) = median [V~ (n = N),- - bi(n)ye -+, VI 4 N)]

0} o
Where the superscript t is the iteration index ancVi (n) = bi(n).
Improved Recursive Median Filter

The improved recursive median filter algorithm can also be expressed by pseudd code as
follows.

Algorithm 2

New Recursive-Median-Filter () |
for (n = Lin < Lyn+4){Vi(n) = bi(n); }
do { success = 1);

for (n=1;n € Lind+4){
m = median ({Vifn — N}, -+, bi{n), <. Vi(n + N))
if (m == Vi{n)) success++

Vi(n) =m;}}
while (success # L); }

That is, we use the original signal in the middief the operation window throughout the
whole process, instead of using the output of the previous pass. From the functional
optimization properties of recursive median filtering, it can be easily understood that this
operation has the properties of smooting the signal and at the same time encourages the
outputs of each pass to resemble the original (noisy) signal, instead of resembling the output of
the previous pass that has been corrupted by the noise. Hopefully, in this way, such features as
thin lines and sharp edges can be better preserved [14].

Tri -State Median (Tsm) Filter :

A novel and effective median filter, called trstate median (TSM) filter, is studied and
discussed. Noise detection is realized by an impulse detector, which takes the outpfrsm the
SM and CWM filters and compares them with the origin or center Pixel value in order to make a
tri -state decision [15]. The switching logic as shown in the below Figure is controlled by a

threshold T (€ [0, 255] for gray-scale images),

W2 24l ZaMn
B 2 2
Yoy
1 2 3[4 5 6|7 8 9
Region 1 E Region Il Region 111

And the output of TSM filter is obtained by

Xij T2 dy;
YI-}"SM: Y,-JCWM da < T'< i
yM  T<d,

CWW AL Sh
Where Yii Yii

and are the outputs of CWM and SM filters, respectively,

and di = | X — I”.?\H and dz = |Xij — K?WM
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The above definition follows the property that dy < dy.

The capabilities of preserving image details inherited by the identity filter, the CWM filter
and the SMfilter descend in the abovementioned order. On the aspect of noise suppression, in
contrast, they ascend in the same order. An attractive merit of the proposed TSM filtering
scheme is that it provides an adaptive decision to detect local noise simply basen the outputs
of these filters. As a result, impulse noise can be removed for those corrupted pixels through SM
or CWM [9] filtering. For those uncorrupted pixels identified, they remain unchanged in order
to preserve the local image details. Consequdnpt the tradeoff between suppressing noise and
preserving detail is well balanced.

Calculation of PSNR Values:

Once the visual clarity of the image is restored by the bilateral filter has been confirmed, we
concentrate on directly comparable, quantitatve measures of signal restorationEquation for
calculating PSNR values is as follows.

B 4t 2552
mengh ey ANj — ey @1
0"Y'Y oN = 10¢ %(iB%;l(éN&MGOmZ

Where 6Ms the restored image ¢°is the original image

Here 6%s considered as both the image obtained during mean filtering as well as the image
obtained during the bilateral filtering.

Testing And Results :

In this paper | have extensively tested the noise removal capabilities of several different
median filters and compared the results

Noise (p=1%)

Restored with median filterRestored with Recursive Restored with Improved medianfilter Recursive mediarfilter
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Restored with Tristate median filter

Original Lena Image Corrupted with Impulse noise and the results of applying several
filters

With window size 3 X 3
Noise (p=2%)

Restored with median filterResbred with Recursive Restored with Improvedhedianfilter Recursive median filter

Restored with Tristate median filter
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Original Lena Image Corrupted with Impulse noise and the results of applying several
filters

With window size 3 X 3

Noise (p=3%)

Restored with median filterRestored wth Recursive Restored with Improvethedianfilter Recursive median filter

Restored with Tristate median filter

Original Lena Image Corrupted with Impulse noise and the results of applying several
filters
With window size 3 X 3
Noise (p=5%)
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Restored with medianfilterRestored with Recursive Restored with Improved medianfiltdtecursive median filter

Restored with Tristate median filter

Original Lena Image Corrupted with Impulse noise and the results of applying several
filters
With window size 3 X 3
Noise (p=1%)

The original Lena imagelmage Corrupted by Impulse Noise (p=1%)
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Restored with median filterRestored with Recursive Restored with Improvednedianfilter Recursive median filter

Restored with Tristate median filter

Original Lena Image Corrupted with Impulse noise and the results of applying several
filters

With window size 5 X 5
Noise (p=3%)

Restored with median filterRestored with Recursive Restored with Improvedhedianfilter Recursive median filter
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